Everett Daily Herald

Affidavit of Publication

State of Washington }
County of Snohomish } ss

Dicy Sheppard being first duly sworn, upon
oath deposes and says: that he/she is the legal
representative of the Everett Daily Herald a
daily newspaper. The said newspaper is a legal
newspaper by order of the superior court in the
county in which it is published and is now and
has been for more than six months prior to the
date of the first publication of the Notice
hereinafter referred to, published in the English
language continually as a daily newspaper in
Snohomish ~ County, Washington and is and
always has been printed in whole or part in the
Everett Daily Herald and is of general
circulation in said County, and is a legal
newspaper, in accordance with the Chapter 99
of the Laws of 1921, as amended by Chapter
213, Laws of 1941, and approved as a legal
newspaper by order of the Superior Court of
Snohomish County, State of Washington, by
order dated June 16, 1941, and that the annexed
is a true copy of EDH932010 ORDINANCE
21-039 as it was published in the regular and
entire issue of said paper and not as a
supplement form thereof for a period of 1
issue(s), such publication commencing on
07/07/2021 and ending on 07/07/2021 and that
said newspaper was regularly distributed to its
subscribers during all of said period.

The _amount of the for such publication is
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Subscribed and sworn fore me on this

-z
2 day of . R
~Zo2/ . /

Notary Public in and for the State of
Washington.

Snohomish County Council | 14104482
ELENALAO
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Classified Proof

SNOHOMISH COUNTY COUNCIL

SNOHOMISH COUNTY, WASHINGTON
NOTIGE OF INTRODUCTION OF ORDINANCE

AND
CTICE OF PUBLIC HEARING
NOTICE 1S HEREBY GIVEN, that Ine Snohomhh County
Council will hold 2 public hearing to conaider P
21-038 on Wednesday. July 21, 2021, atthe muroﬁom am. al
3000 Rockefaller Avenue 8in Floar, Jackson Board Room
Everett, WA, in mrjme‘um with a remote meeting platform via the
followl an.lllf link
Webinar link. hitps: ((zoom us 484846850
Dial inc (253) 215 8782 or (301) 715 8592
Meating 1D 948 4 orr2

Fﬁjﬂi%mg homish County who are
he uniformed ices, and are Juntarily y calied into ulmﬂuly

can suffar financial har:ishupu when the amount of mifitary pay they
receive dunng active duty deployment fs less than Ineir pay as &
Coun In addition, there may be
differences between the medical Ipsurance benelts offarad by the
uniformed services, and those offered by Snohamish Counly The
those In an effor to
@nsura those that are cabed into active r.Iul;r are not placed at a
financial manhge while semngl A summary is as follows:
ORDINANCE NO_21.038
ORDINANCE AMENDING CHAPTER 2A 06.060 SNOHOMISH
COUNTY CODE
Secfion 1. SCC 3406 060 is amended by dalating section (3).
Seclion 2. A rm;r seclian is added to SCC 3A 06 1o read

3A.06.055

1) Pufpose, The purpose of this seclion s lo ensure propar
administration of related including
leaves of absanca, for regular fultime and ragular pari-time

who are of he BEIVICES, in

ac:a«éanu with fudural and ltnle law, This section shall
supersede any 8 F of the
E;oumgﬂﬁude

(2) £}

(@) d Se . Service In any branch of the
ed les amed forces (Army, Navy, Alr Force,
Mannes, Coasl Gmrﬂ&wncumg the resarves, (he
Army and Air Nalional ras, and the commissioned
corps of the Public Healtn Service, and any other
dent of the United

States.
) d M‘i Approved leave for aclive
n e saf\r . pranted according fo the
provisions. oi thiz chapter.

() for Military Le Regquests for paid andior unpaid
%nm%im In writing. Employaes must

rovide their supervisars with copies of their military orders,

cluding length of senvice If avallable, as soon as possible
after they are receivad The county may accept verbal
nobfication of the need fur military e and may allow
modification or postpensment of the writien requiremants if
giving such notice s impossible, unreasonable, or
preciuded by military necessity. Any request for leave must
be submitied as faf In advance as possible Ragutar fuil-
time and (eguiar part-time employees are eligible for miktary
l=ave as pravided in this section. Other employees will be
permitted to perform their military sarvice, bul may not be
eligible for oiner benefits.

(4) Paid_Mil Leave. Paid leaves of absence shall be
granted for a rized miltary leave in the miblary semvice,
undar RCW 38 40 080, for periods of required military duty,
training or drills for a pariod not exceeding a total of 21
working days dunng each year. beginning January 1si and
ending December 315!, provided ihe reguest for such leave
15 In wriling and accompanied by a validaled copy of meditary
ordgers_ Suoh leave will be in addition to any vacafion leave
10 which an employea might otherwise be entitiad.
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15) Unpaid Mititary Leave. Employees on authonzed miiltary
ieave for more than 21 working days, who have requested
leave as prescribed ahove, shall be granted a leave of
absence for a period of not to exceed 5 years or as
provided by applicable state and federal statutes

Active Duty Differential Payment. if, on or after July 1. 2021.

o

a regular full-ime or regular pari-time. employee of the
county has been involuritarily mobitized under Titie 10 or 31
of the United States Code for 3 period exceeding 30 days
the employee may receive from the county the difference
between the employee's base pay and the employee's
military pay pius allowances, if the military pay and
allowances are lower than the county base pay. if dufing a
pay: period for which the employeée seeks differential pay
the employee receives any pay from the caunty, the amount
received will be deducted from the differential payment, if
any. for the same pay periog.
The employee shalf also continue to receive from the county
ary medical, dental, and vision benefits the employee was
recewing prior to mobilizaton within the timits  and
restrictions of the insurance and medical benefit pians
For the purposes of this section, "base pay” shall mean the
employee's regular straight time base hourly rate of pay
plus longevity; if any
Only members and potential members of the county civil
service, exempt regular empioyees of the legslative branch
of government, the executive branch of government the
prosecuting attorney’s office. superior and aistrict courts,
and regular employees represented by bargaining units to
the extent agreed upon through coliective bargaining, are
elgible to recewe differential pay and continuation of
benefits under this section.
Receipt of differential payment and continuation of benefits
is contingent on the employee applying for the same.
agreeing to seek reempioyment with Snohomisi County
under Title 38, Chapter 43 of the United States Coce, the
Uniformed Services Employment and Reemployment Act
(“USERRA"), and providing the county with supporting
documentation as deemed necessary by the human
resources department.
Payment and benefits provided for 2 mobilization under this
section shail be limited to the termi(s) of the invaluntary
mobilization. but in no case shafl be provided for more than
24 months from the date of involuntary mobilization.
Receipt of differential pay and continuation of benefits shall
not grant any right, benefit. or interest in employment or
reemployment not granted to employees under USERRA or
Washington state faw. It is nct a vesled benefit and
Snohomish County may repeal this program at any time.
Continuation _of Medical Insurance Benefits. Unifdrmed
service members who are on unpaid leave of absence from
empioy of the p & of d military
ﬂJu may eiect 1o continue their medical insurance
coverage (including vision and dental insuranca) fur up 1o
24 monihs, or as required by law, by selt-paying their share
of the insurance premiums
Y tatus Ne member of the uniformed services
shall be tged from ployment or disch d
against because of the performance of military dutes for
which he or she is ordered o serve
(8) ﬁ*{%m? % Emmen‘.; Any memoef of the uniformed
Services who has been on leave from employment because
ol the performance of ordersd miltary duties. upoen the
termiration of such duty, make limely application fo be
ployed. Such app must be submitied 1o 1he
former appainting authiority (department direclor or aiecisd
official) and include documenlation esiablishing (1) the
empioyee’s length of miltary service (2) the imefiness of
the app for yment, and (3] the type of
discharge. Only honorable Uiscﬂsrgud velgrans are eligible
for reemployment under USERRA. Reemployment upon
meturn  from  mildary services  will be delermined in
accordance with applicable faderal and state laws
(a) Applcation Deadiings. Federal and stale laws, such as
USERRA. confain specific appication deadines,
depending on Ihe length of absence from work, l:n;ﬁ‘ng
from day 1 to 90 days aftar completing military service

)

Failure o st reamplayment within the application
deadlines will resull in a waiver of any reamploymaent
rignis.

(b) E&Iﬂ%‘k’.ﬂl Eligibie raturning service members will
o restored, as nearly as possibie, to thelr prior position
or posilions the sanice member would have hesd if
remained continuously employed wilh the county,
including such faclors as:
+  continuous sarvice credit,
anniversary date
. step increase eligibility,
+  automalic promotions.
+  promotion eligibility
«  vacation accrual rates,
+  personal holiday eligibility. and
+  other benefit dates that are contingent upon
sanofily or continuoLs service

However, reluining service members who began their
miiitary leave while in probationary employes staius wil
be required 1o successtully serve the remainder of thiir
probationary pesod upon reemployment, subject fo the
provisions of chapter 3409 SCC or an applicable
collective bargaining agreement.

{¢) Medical InsLrance eempioyed ssivice members’
medical insurance benefits (including denlal and visian|
will be reinstated without serving any wailing periods

(d) Retirement Berefils. It the employes appies to, and s
approved by DRS for service credi. and pays the
employes porion of retirement canlbulions, the

pliyed service will
pe computed as i the empioyee had remained
nti isly Authorized military leave will

not be irealed as a break In service and the county will
make up its share of missed bensfil conintulions
However, na credl for smployes eamings will be
atirbuted to the period of leave
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(e) Senwonty Bensfits. Reemployed service members’
seniority, for purposes of county empioyment and
collective bargaining agreements, will be computed as
i the employee had remained cantinuously employed.

(9) Mulitary Family teave Family leave for elgible muitary
mily niembers and miitary caregwers wnl be provided

according to law as set forth in SCC 3A.0f
(10)%?&:[\ This ordinance shall be rape'alad withaut
quent Council action on Ine sfieciive data Uniled

States Code, Tille 38 (= amended fo Include diferential
ments from any Federal source

At the heanng. Council may der aite

he pro d ardinance

Where ; Gel Coples of the Proposed Ortﬂhau% Caples of fhe full

ordinance and (elated documaniaton are avalable upon reguest

r.v,r cng? trie Snohomuh Counly Countil Office at [425] 388-3404,
7 334894 TRD 1-BOD-B77-8339 or by e-maling

Canmul C.owu: @anoco org.
he u'upum ordinance is also available on the

hitps: mutnwmwwuaw!fu’f“ rcil-Hearings-Calend,

Public wﬂm Al interested fmlo pnmﬁ ic
lesfimony in psrson and ritten b >

and may be sent to Snohomish County Cwmll zbnu Rockefeller
Avenue, M/S 609, Eversil WA 88201 fax to 425 388-3496, or e-
mail o :nnhﬂ counciigisnocs.org. Submitting testmony 24 hours
priot o the hearing will ensure copes are provided to Council and

" dmenis to

al te staft pﬂurhmmﬂm (Note Al publiic testm:
lic records and may be subject to disclosure pursuant fo CW'
Chapler 42 56 Any contact Infi provided will ba

to the public on the Councits website.)
Smﬂc*n Disanlliies Act Motice: For hearings heid in tha Councif
® QOM, 2CCOMmI ns for persons with disabiliies are
availauia upon request Piease make arﬂngemank one wask prior
rln? hg caling Elena Lao at 425-388-3494 1-800-562-
4.16? 13484, TOD 1-BO0-B77-8339. o1 e-mail elana lac@@ianoco.org
Daled this 2nd day of July, 2021
SNOHOMISH COUNTY COUNCIL
Snnhoms ish County. Washingfon

£
Council Chair
ATTEST:
Isi Elena Lag
Asst Clerk of the Council
104482
Published: July 7, 2021, EDHY32010
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SNOHOMISH SO
RECEIVED _

Affidavit of Publication
JUL 30 202

State of Washington }
CeOTC  CF

County of Snohomish } ss I o
G DISTZ.
Dicy Sheppard being first duly sworn, upon E(S:\g'“'* g:g;?
oath deposes and says: that he/she is the legal NAG . DigTs
representative of the Everett Daily Herald a
daily newspaper. The said newspaper is a legal
newspaper by order of the superior court in the
county in which it is published and is now and
has been for more than six months prior to the
date of the first publication of the Notice
hereinafter referred to, published in the English
language continually as a daily newspaper in
Snohomish ~ County, Washington and is and
always has been printed in whole or part in the
Everett Daily Herald and is of general
circulation in said County, and is a legal
newspaper, in accordance with the Chapter 99
of the Laws of 1921, as amended by Chapter
213, Laws of 1941, and approved as a legal
newspaper by order of the Superior Court of
Snohomish County, State of Washington, by
order dated June 16, 1941, and that the annexed
is a true copy of EDH933977 AMENDED ORD
21-039 as it was published in the regular and
entire issue of said paper and not as a
supplement form thereof for a period of 1
issue(s), such publication commencing on
07/28/2021 and ending on 07/28/2021 and that
said newspaper was regularly distributed to its
subscribers during all of said period.

The amount of the fge or such publication is
$449 48. \

Subscribed and sLom re me on this

zZe
QZCE day of , s
Linda Phillips
y Notary Public

_DZL : State of Washington

My Appointment Expires 08/26/2021

AA

Notary Public in and for the State of
Washington.

Snohomish County Council | 14104482
ELENA LAO
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SNOHOMISH COUNTY COUNCHL
Snohomish County. Washington
NOTICE OF ENACTMENT

NOTICE 1S HEREBY GIVEN. that on July 21, 2021, the
Snohomish County Councif adopted Amended Ordinance 21-039
which will be effective August 2. 2021 A summary is as follows

AMENDED ORDINANCE NO. 21-039
ORDINANCE AMENDING CHAPTER 3A.06.060 SNOROMISH
COUNTY CODE

Section 1. SCC 3A 06.080 is amended by deleting section {3)
Section 2. A new section is added to SCC 3A.06 lo read.

34 06.055 Mi!tar?g Service,

{1} Pu _The purposa of this section |s to ensura po
ﬁ:%!ihhm of employment-related benefMs, In:lud?r:;
izaves of absence; for reguiar lull-ime 2nd reguial par-tims

ployees who are m thie urs ] satvices, in
accordance with federal and state law. This section shall
L any confiickng provisions of he
County Code;

(2} Definitio:
! El_ﬂ%gma Services Service in any branch of the

United States armed forces (Army, Navy, Air Force,
Mannes, Coast Guard), Including the reserves, ine

corps of tha Publie Health Service, and any other
f the Wi

persons designated by the F 2} rited
Stales

{b) Authorized Miiitary Leave. Approved leave for active
ity in the unif of ices, i to fhe

provisions af this chapter

(3] Requestfor Miltary Leava Requesis for patd and'or unpaid
military leave must be itied in writing. Employ musl
avide (neir supervisars with copies of thelr milary orders,
nciuding lengin of servce Il avaliabls, as svon as ible
afler they ae received The county may accepl verbal
notification of e need for military leave and may aflow
dification or posty nt of the writlan regquirements If
giving such nolice i Impossible, unreasanable, of
grfr:luﬁud by military necessity, Any request for leaie must
=5 far in a3 p Regular full-
time and reguiar part-lime employses are eligible for milllary
leave as provided in fhis section, Other employees will be
permitied to perform their miltary servics, but may nol ba
eligible for other benefis
(4) Pald Mk ve., Pald lsaves of absence shall be
granted lor authonized military leave In the I'I\I'l.l\‘?‘ sarvice,
under RCW 38 40.060, for periods of required military duty,
trafing or dnlis for @ pariod nol exceeding ab!gl.ail ::f 21
warking days during each . beginning October 1st and
endin;gSnp_lnmbep%O. pm\m’ﬁ the request for such leave
is in writing and accompanied b&’a validated copy of military
orders, Such leave will ba in addilion (o any vacation leave
1o which an empioyee might atherwise be enlilled
(3) Unpai tary Leave Employees on authorized mibktary
ave for more Than 21 working days. who have requested
leave a8 prescribed above, shall be graniec 3 [save of
absance for 3 peried of nol fo sxcesd 5 years or as
provided by appiicable state and federal statutes,
Dty Dy niat Payment. If, on of after Juty 1, 2021,
a r? ar g of regular part-ime employee of the
county has been In\rnlmurl'z mobilized under Tille 10 or 31
of the Uniled Stales Code for a period exceading 30 days,
ihe am| & may receive from the county the differance
between smployee's base pay and employee’s
miltary pay plus alowances. |f the miltary pay and
aliowances are lower than [he county base pay. If, during &
pay period for which the employse seeks differential pay.
the amployee receives arg ga‘v from the county, the amount
received will be deducied from (he differential payment, if
any, for the same pay penod.
The employee shall also continue 1o receive from the county

&
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any madical, dental, and vision benefits the ampioyes was
iecelving prior lo  mobilizaton within  (he limas  and
resinctions of ihe insurance and medical banefit plans.

Far the purposes of this secton, “base pay” shall mean the
employea’s regular siraight ime base hourly rata of pay
polua bnqa\n‘!y, if a:yﬂ

f of the regular
classified non-represented and exempt regular employees
of the legistative branch of government, the executive
branch of go ent, the p ding attorney's office,
superior and district courts, and regular employees
represeniad by bargaining units to the extent agreed upon
g I G are elgbie 1o receive
difierential pay and continuation of banefits under Ihis
section
Receipt of differential payment and continuation of benefits
is contingent on the empioyee applying for the same.
agreeing to seek reemployment with Snohomish County
under Title 38, Chapter 43 of the Unitted States Code, the
Uniformed Services Employment and Reemployment Act
{USERRA"), and providing the county with supporting
documentation as deemed riecessary by the human
resources department
Payment and benefits provided for a mobilization under this
section shall be limifed to the term(s) of the involuntary
mobilization. but in no case shall be provided for more than
24 months from the date of involuntary mobiizaton.
Receipt of differential pay and continuation of benefits shall
not grant any nght, benefit, or interest in employment or
reemployment not granted to employees under USERRA or
Washington state jaw. It is not a vested berefit and
Snohomish County may repeal this program at any tme.
Continuation _of Medical tnsurance Benefis. Unifonmed
service members who are on u eave of absence from
yment of the p rdered miltary
duties may elecl 1o coninua fheir medical Insurance
coverage (including vision and dental insurance; for up to
24 monihs, or &s réquired by law, by sefft-paying their share
of the |nsurance pramiums.

(7} gm%pgvgsg S%luﬁ No member of the uniformad services

ha scharged from ploy i or discri
inst because of the performance of mifitary duties for
whicn he or she is ordered lo serve.

8) i E Any member of the uniformed
services who has besn on leave from employmant because
af the performance of ordered military duties, upon the
termination of such duty, maks timely appiication lo be

ployad. Such app rnu:l? bmitied 1o the
former appainting authorty (ce ent ditactor or elecied
official) and lr:‘ﬁ.fdu mcmam estapbishing. (1) the
employee’s lengtn of military sarvice, (2) the timaliness. of
the applcation for resmployment. and (3) the type of
discharge. Only hanomble discharged yelerans are eligible
for reempioyment under USERRA, Reemployment upon
relrn  from  miltary services will e celermined i
acrordance with appicabla fadernl and stata laws
{a) ﬁ%péﬁ%n Deadiines. Faderal and state laws, such as
. contaln specific appicalion deadlines,
dupenumq on the length of absence from work, ranging
fram daL 10 80 days after completing military service
Failure to request reemployment within the application
deadliings will rsult in 3 walver of any reemployment
rights
(b) Rﬂm%%"‘em' Eligible returning service members will
b res @3 nearly as ptssitie, o their prior pesition
or posifions fhe service meamber would have hebd I
i ntin f i wilh the county,

T €0 y P
ncluding such faclors as:
cantinuous service credit,
anniversary daie.
slap increase ekgbilty,
autamatic promotions,
promotion ebgibility,
vacation accrual rales,
personal holicay aigitiity, and
other benefil dates thal are contingenl Lpon
seniority or continuous service.
t " g sefvice bers who an their
milllary leave whilé in probationary employes statuz will
be required 10 successfully serve the remaindar af their
probationaty period upon memployment. subject 1o the
pigvisions of chapier 3A 0% SCC or an applicable
leciive bargaining ag i
(¢} Medical Insurante. Reemployed service members'
medical Insurance banefifs (incluging dental and vision)
will be rainstaled without serving any wailing periods.
(d) 1] If the employee appies 1o, and is
approved by DRS for service credit, and pays the
employee porion of refirement coniribulions,
reemployed service membiers' retirement banefits will
pe computed as |t the employes had remaned
cominuausly employed Authorized military |eave will
nol be lieated &s @ break In service and the county will
make up its share of missed benefit contributions
However, no credit for employee earnings will be
attributed to the period of leave
Seniority Benefits Reemployed service members’
seniofity, for purposes of county employment and
collective bargaining agreements, will be computed as
i the employee had remained continuously employed.
(9) Military Family Leave. Family feave for eligible military
family members and mulitary caregivers will be provided
according to law as set forth in SCC 3A.06.040.
(101Repeal. This crdinance shall be repealed without
subsequent Council action on the effective’ date United
States Code. Title 38 is amended lo include differential
payments from any Federal source
Copies of the Ordinance: To request copies of the ordinance,
please call 425-388-3494 1-800-562-4367 x3494, TDD 1-800-877-
8339, or e-mail Contact.Councit@snoco org. The ordinance is aiso
Aavailable on the County webpage at
hitps #/snohomishcountywa gov/2 134/Councit-Hearings-C alendar
or hitps:iisnohomish legistar com,

(e

Proofed by Sheppard, Dicy, 07/28/2021 09:22:32 am Page: 3



Classified Proof

g

Dated this 261h aay of July 2021
sl Elena Lao

104482
Published. July 28, 2021 EDHB33977
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