
)

Everett Daily Herald

^ i\ • w
U^C£

Affidavit of Publication

State of Washington}
County of Snohomish } ss

Dicy Sheppard being first duly sworn, upon
oath deposes and says: that he/she is the legal
representative of the Everett Daily Herald a
daily newspaper. The said newspaper is a legal
newspaper by order of the superior court in the
county in which it is published and is now and
has been for more than six months prior to the
date of the first publication of the Notice
hereinafter referred to, published in the English
language continually as a daily newspaper in
Snohomish County, Washington and is and
always has been printed in whole or part m the
Everett Daily Herald and is of general
circulation in said County, and is a legal
newspaper, in accordance with the Chapter 99
of the Laws of 1921, as amended by Chapter
213, Laws of 1941, and approved as a legal
newspaper by order of the Superior Court of
Snohomish County, State of Washington, by
order dated June 16, 1941, and that the annexed
is a true copy of EDH932010 ORDINANCE
21-039 as it was published in the regular and
entire issue of said paper and not as a
supplement form thereof for a period of 1
issue(s), such publication commencing on
07/07/2021 and ending on 07/07/2021 and that
said newspaper was regularly distributed to its
subscribers during all of said period.

The^mount of the •$pe for sucji publication is
$303.60"
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Subscribed and sworn
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'fore me on this

r^^J/ •
/

^^& 1^^-1^-

•/
Notary Public in and for the State of
Washington.
Snohomish County Council 114104482
ELENA LAO
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SNOHOMISH COUNTY COUNCIL
SNOHOMiSH COUNTY. WASHINGTON

NOTICE OF INTRODUCTION OF ORDINANCE
AND

NOTICE OF PUBLIC HEARING
NOTICE IS HEREBY GIVEN, that the Snohomlsh County

Council will hold a pubiic hearina to consrder Proposed Ordinance
21-039 on Wednesday, July 21, 2021. at the hour of 10:30 a.m. at
3000 Rockefeiler Avenue, 8th Floor, Jackson Board Rooin,
Everett WA, in conjunctfbn with a remote meeting platfofm via the
foiiowin'o Zoom link:'

Zoom Weblnar link: Https:f/zoom.us;j/94S46850772
Dial in: (253) 215 8782 or (301 j 715 8592

Meeting ID: 948 4685 0772
Backciroynd: Sriphomish County employe.es who are members of
the unifomied ser/ices, and are involuntarily called into active duty,
can suffer financial hardships when the amount of mifitary pay they
receiv.e dunng active duly depioyment is less than tiieir pay as a
Snohomish County employee, [n addition, there may be
differences between the medical insurance benefits offered by the
uniformed services, and those offered by Snohomish Couniy. The
proposed orciinance addresses those discrepancies, in an effort to
ensure those that are called into active duty are not placed at a
finaneial disddvantage while serving, A summary is as foliows:

ORDINANCE NO. 21-039
ORDINANCE AMENDING CHAPTER 3A.06.060 SNOHOMISH

COUNTY CODE
Section 1. SCO 3A.06.060 is amended by deleting section (3).
Section 2. A new section is added to SCC 3A,06 lo read:

3A.06.055 Militar^SeMce,
(1) Purpose, The purpose of this section is to ensure proper

aciministration of employment-refated benefits, including
leaves of absence, for regular fuli-time and regular part-time
employees who are members of the uniformed services in
accordance with federai and state jaw. This section shall
supersede any conflicting provisions of the Snohomssh
County Code.

(2) Definitions
(a) Uniformed Sen/ices. Service in any branch of thei

United States armed forces (Army, "Navy, Air Force,
Marines, Coast Guard), including the resan/es. the

National Guards, and the commissioned
corps of the Public Health Sen/ice, and any other
persons designated by the President of the United
States.

(b) Authonzeci Military Leave. Approved leave for acfjye
dufyin the uniformed services, granted accprdingto the
provisions of this chapter.

(3) RequesLfor Militar/ Leave. Requests Tor paid andtor unpaid
military leave must be'submitted in writing. Employees must
provide their supervisors with copies of their military orders,
Jnciuding length of service if availabie, as soon as possible
after they are received. The county may accept, verbal
notifitation of the need for military leave and may altow
modification or postponement of the v/ritten requireiments if
giving such notice is impossible, unreasonable, or
precluded by military necessity. Any request for iea.ve must
be submitted as far in advance as possible. Regular fytl-
time and regular part-time emptoyees are eligible for mititary
leave as provided in this section. Crther employees will be
permitted to perform their military se^/ice, but may not be
eligible for other benefits.

(4) Paid Miiitary Leave, Paid leaves of absence shall be
granted for authorized mllltari' leave in the mllltaiy setvice,
under RCW 38.40.060, for periods of required military duty,
training or drills for a period not exceeding a tola! of 21
working days during each year, beginning January Island
endina December 31st provicied Une request for such leave
is in writing and accompanied by a validated copy of military
orders. Such leave will be in adcRtion to any vacation ieave
to which an employee might otherwise be entiEied.
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(5) Unpaid Military Leave, Emptoyees on aulhorized military
leave for more than 2T working days, who have requested
leave as prescribed above, shall be granted a leave of
absence for a period of not to exceed 5 years or .as
provided by applicable; state and federal statutes.

(8) Acllve Duty Differential Payment. If, on or after July 1,2021,
a regular fuit-time or regular part-time empioyee of the
county has been involuntarily mobsiized under Title 10 or 31
of the United States Code for a period exceeding 30 days,
the employee may receive from the county the difference
between the employee's base pay and the employee's
military pay pius allowances, if 'the militar/ pay' and
allowances are tower than the county base pay. if, dufjng a
pay period for which the employee seeks differential pay,
the employee receives any pay from the county, the amount
received will he deducted from the djfferentiaf payment, if
any, for the same pay period.
The empfoyee shali also continue to receive from the county
any medical, dental, and vision benefits the employee was
receiving prior to mQbilization within the limits and
restrictions of the insurance and medicaf benefit plans.
For the purposes of this section, "base pay" shall mean the
employee's regular straight time base hourly rate of pay
plus longevity; if any.
On!y members and potential members of the county 'civil
service, exempt reguiar empJoyeesi of the: legislative faf'ancll
of government, the executive branch of government, .the
prosecuting attorney's office, superior and district CQUrts,
and regular employees represented by bargaining units
the extent, agreed upon through collective bargaining, are
eligible to receive differentia! pay and continuation of
benefits under this section.
Receipt of differentiai paymenf and conlinuation of benefits
is contingent on the employee applying for the same,
agreeing to seei< reemployment with Snohomish County
under Title 38, Chapter 43 of the United States Coda, We
Uniformed Services Employment ancf Reemploymet

and providing the county with supporting
documentation as deemed necessary by the human
resources department.
Payment and benefits provided for a mobilization under this
section shall be limited to the term(s) of the invoiuntary
mobilization, bu1 in no case shail be provide.d for more than
24 months from the date ofinvoiuntary mobiiization,
Receipt of differentia! pay and continuation of benefits shall
not grant any rigt-it, benefit, or inrerest in employment or
reemployment not granted to employees under USERRA or
Waslilnriton state "law. It is not a vested beneflt and
Snohomish County may repeal this program at any time.
Continuation ot_M^dical 'Insurance Benefits. Unirormed
Service members who are on unpaid leave of absence from
empioyment because of the performance o.ford.ered military
duties may elect to continue their mecficai insurance
coverage (includins vision and dental insurance} for up to
24 months, or as required by !aw, by self-paying their share:
of the insurance premiums.

(7) Empiovment Status, No member of the unifonmed services
shalHbe" discharged from employment or discriminated
against because of tiie performance of military duties for
wMcji he or she is ordered to serve.

(8) Restoration of Emptovment. Any member of the uniformed
sen/ices w.ho has been on ieave from employment because.
of the performance of ordered miiitary duties, upon the

of such duty, make timeiy application to be
reemployed. Such application must be submitted to the
former appo.inting authority (department director or elected
official) and include docuiTientation establishing: (1) Vne
employee's length of military service, (2) the timeliness of
the application for reemployment, and (3) the type of
discharge. Oniy honorable discharged veterans are eligibie
for reempioyment under USERRA. Reemptoyment upon
return from miiitarv services will be determined in
accordance with applicable federal and siate laws.
(a) Application Deadiines. Federal and state laws, such as

USERRA, contain specific application deadlines,
depending on the iength of absence from wort;, ranging
from day 1 to 90 days after completing miiitary sen/ice.
Failure to request reemployment within the application
deadlines will result in a waiver of any reempioyment
rights..

.(b) Reemploymenl Eligibie returning sen/ice members will
be resloreci, as nearly as possible, to their prior pos.itio.n
or Dositions the servite member would have; held if
remained continuously empioyed with the county.
including such factors as;

continuous service credit,
anniversary date,
step increase eligibility,
automatic promotions,
promotion eiigibitity,
vacation accrual rates.
personal holiday eligibility, ana
other benefit dates that are contirtgenl upon
seniority or continuous service.

However, returning service members'who began their
military leave while in probationsfy employee status will
be required to successfuliy sen/e the remainder of their
probaUonary period upon reempfoyment, subject to frie
provisions of chapter 3A.09 QCC or an applicable
collective: bargaining agreement.

(c) Medical Insurance. Reemployed service members'
medical insurance benefits (including denial and vision)
wjlf be reinstated without serving any waiting periods,

(d) Retirement Benefits. If the employee applies to. and is
approved by DBS for service trectit, and pays the
employee portion of recrement confa-ibutions, the
reempioyed service members' retirement benefits will
be computed as iT the employee had remained
continuously employed. Authorized military leave wi!l
not be treated as a break in service and the county will
make up its share of missed benefit contributions.
However, no cre.dt for employee earnings will be
attributed to the period of leave.
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(0) Seniojdty Benefits. Reemptoyed service members'
seniority, for purposes of c6,unty emptayment .and
collective bargaining agreements, will be computed as
if the employee had remained continuously employed.

(9) Mi.litarY Family Leave, Family feave for eiigibte mfiitary
family members and military'caregivers will'be provided
according to law as set forth fn SCC-3A.06.040.

('101 Repeal This ordinance shall be repealed wifhout
subsequent Councii action on the effective dale United
States Code, Title 38 Is amended to Inclucie Bltferentla!

fments from any Federal source.
iring, Counci) may consider aliBrnatives/amendrrients to

the proposed ordinance.
Where to Gel Copies of the Proposed Ordihance.: Copie& Gf the. full
ordinance and related documentalion are available upon req.yiesl
by catling the Snohomish County Council Office at(425) 388-3494^
1-800-562^367 x3434, TDD -1-g00-877-8339, or by e-malling
Coritact.Qouncit@snoco.on3.
Website _Ac_cess: The proposed ordinance is also available :on the
County Gbuncii'swebsite at
https:ffsnohomishcountywa.90v/2134/Counci!-Hear!ngs-Calendar.

Public TesynTony: All interested :persons may provide pubtic
testimony in person and remoteh/. Written testimony is encouraged
arid may be sent to Shohomish'County Council, 3000 Rockefeller
Avenue, WS 609, Ewrett. WA 98201. fax to 425 388-3496. or e-
mail.to contact.cotjncil@snoco.org- SutoDitting testimony 24 hours
prior to the hearing will ensure copies :^re provided to Council and
appropriate staff prior to the hearing. (Note: All public testimony are
public records .and. may be subject to disciosure pursuant to RCW
Chapter 42.56. Any contact Jnfonnation provided will be 'awaifable
to the pubiic on the Councii's website.)
American disabilities Act Notice; For hearings heid in the Council
Board Room, accommodations for persons with disabilities are
available upon request. Please make arrangements one weeK:prior
to the heanna bv callina EIena Lso at 425-388-3494. 1-800-562-
4367 X3494, TOE? 1-800:877-8339, Or e-mail elena.f36@snoco.org.
Dated this 2nd day of July, 2021.

SNQHOMISH COUNTY COUNCIL
Snohomish. County, Washington
/s/SteBbanieWricihl
CpUricil Chair

ATTEST:
/s/ Eiena Lai
Asst. Cterfc of the Council
:104482
Published: July 7, 2021. EDH932010

Proofed by Sheppard, Dicy, 07/07/2021 09:12:05 am Page:4



Everett Daily Herald

0^ y-b^
tnddn^n^

Affidavit of Publication

State of Washington}

County of Snohomish } ss

Dicy Sheppard being first duly sworn, upon
oath deposes and says: that he/she is the legal
representative of the Everett Daily Herald a
daily newspaper. The said newspaper is a legal
newspaper by order of the superior court in the
county in which it is published and is now and
has been for more than six months prior to the
date of the first publication of tfae Notice
hereinafter referred to, published in the English
language continually as a daily newspaper in
Snohomish County, Washington and is and
always has been printed in whole or part m fhe
Everett Daily Herald and is of general
circulation in said County, and is a legal
newspaper, in accordance with the Chapter 99
of the Laws of 1921, as amended by Chapter
213, Laws of 1941, and approved as a legal
newspaper by order of the Superior Court of
Snohomish County, State of Washington, by
order dated June 16, 1941, and that the annexed

is a true copy of EDH933977 AMENDED ORD
21-039 as it was published in the regular and
entire issue of said paper and not as a
supplement form thereof for a period of 1
issue(s), such publication commencing on
07/28/2021 and ending on 07/28/2021 and that
said newspaper was regularly distributed to its
subscribers during all of said period.

SNOHOMISH COUNTY CvOUNUL
RECEIVED_TIME _
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The amount of the iee f<

$249.48.
lication is?or such p

^

Subscribed and sWorn Jaefore me on this

o2^"~ dayof ^-J2^

^J^J/ • f

^ ^^^. /A ^
L^^

Nol&ry Public in and for the State of

Washmgton.

^

Snohomisb County Council 114104482
ELENALAO

Linda Phillips
Notaiy Public

State of Washington
My Appointment Expires 08/29/2021
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SNOHQMISH COUNTy COUNCIL
Snohpmish County, Washington

NOTICE OF ENACTMENT
NOTICE IS HEREBY GIVEN, that on July 21. 2021. the

Snohomish County Council adopted Amended Ordinance 21-039,
:tlve August 2, 2021. A summary is as follows:

AMENDED ORDINANCE NO. 21-039
ORDINANCE AMENDING CHAPTER 3A.06.060 SNOHOMISH

COUNTY CODE
Section 1, SCC 3A,06.060 is aim ended by deleting section (3).
Section 2. A new section is aci9ed^o SCC 3A.06 to read:

3A.06,055 Military Service.
0) Purpose The purpose of this sedipn is to ensure proper

administration of employment-retated benefits, inciuding
leaves of absence, fo,r reguiar fuii-time ana regular part-time
emplQyees who are members oflhe uhiformed services, in
accordance with federal and state law. This section shall
supersede any cpnfiicting provisions of the Snohomish
County Code.

(2) Definitions
iniformed Services, Service in any branch of the

United States armed forces (Army. Navy, Air Force,
Marines^ Coast Guard), including the resen/es, the

National Guards, and the commissioned
corps of the Pubijc Health Sen/ice, and any other
persons designated by the President of the United
States.

(b) Authorized Military Leave. Approved leave for active
duty in the uniformed sen/ices, granted according to the,
provisions: of this chapter.

(3) Request fQr_Military Leave. Requests for paid anci/or unpaid
military leave must be submitted in writing. Employees must
provide their supervisors with copies ai Iheir military orders,
including length of service if ayaitable, as soon as possible
after they are received. The county may accept verbal
notification of the need for miiitarv leave and may :ailow
modification or ciostponement of the written reciuirements if
giving such notice is impossible, unreasonable, or
precluded by military necessity. Any request for Seave must
be submitted as far in advance as possjbie. Regular fuli-
time and regular part-time employees are eligible for military
leave as provided in this section. Other employees wi!) be
permitted to perform Uieir rnili-tary service, but may not be.
eligible for other.benefits.

(4) Paid^Miiitary Leave. Paid leaves of absence shail be
granted for authorized military leave in the military service.
under ROW 38.40.060, for periods o-f required military duty,
training or drills for a period not exceeding a total of 21
working days during each year, beginning OGtober 1st and
ending September 30, provided the request for such leave
is in writing snd accompanied by a validated copy of military
orders. Such leave will be in actdifion to any vacation leave
to which an empioyee might othemise be entitled.

(5) Unpaid Military Leave, Employees on authorized military
leave for more than 21 working days, who have requested
leave as prescribed above, shail be granted a leave of
absence for a pehocf of not to exceed 5 years or as

appiicabie state and federal statutes.
(6) Active Duly Differentia! Payment, If; on or after July 1,2021

a regular fuD-lime or regular part-time emptoyee
;n involuntarily mobilized under Title 10 or 31

the United States Code. for a period exceeding 30 days,
the employee may receive from the county the difference
between the employee's base pay .and the empioyee's
military pay plus allowances, if the military pay and
silowances are lower than (he county base pay. If; during a
pay period for which the employee s'eeks differential pay,
the employee receives any pay from the county, the amoi
received will be deducted from the differential payment, if

iny, for the same pay period.
'he employee shali also continue to receive from the, county
in'
rrt
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rage (inciuding vision and dental insurance) for up to
.onths, or as required by law, by self-paying their share

any medical, dental, and vision benefite the emDiovee was
receiving prior to mobilization within Ihe limits and
restrictions of the insurance and medical benefit, plans.
For the purposes of this section, "base pay" shall mean the
employee's regular straight time base hourly rate of pay
plus longevity, if any.
i3niy members and. potential members: of the regular
ciassified rtdn-repfesented and exempt regular employees:
of the legislative branch of goi/erriment. the Bxecutive
branch of government, the prosecuting attorney's office,
superior and distrid courts, anci regytar empioyees
represented by bargaining units to the extent agreed upon
through c.ollective bargaining, .are etigibie to receive
differential pay and cpnSnuation of benefits under this.
section,
Receipt of differential :payment and continu.atiion of benefits
is contingent on the empioyee applying for th,e same,
^agreeing to seek reemployment with Snohomish Coun.tv
under Title 38, Chapter 43 of the United States Code, the
Uniformed Services Employment and Reempfoymei

and providing the county with ^supporting
;umentation as deemed neeessary by the human

resources department.
Payment and benefits provided for a mobilization under this
section shall be limited to the term(s) of Ihe ihvoluntary
mobiiizatfon, b\A in no case 'shad be provided for mpfe than
24 months from the date of invotLintaFV mobilization.
Receipt of differential pay and confinLiation of be.neflts shall
not grant any right, benefit, 6r interest in employment or
reemployment not granted to employees under USERRA or
Washington state iaw. tl is not a vested benefit and
Shohomish County inay repeal this program at any time.
Continuation of Medical Insurance Benefits, Unifonned
se.rvice members who are on unpaid'Teave of absence from
employment because of the performance of ordered miiitary
duties may eiect to continue their mecticai insurance
covera<
24 mor
of the insurance premiums.

(7) Emplo.yment Status_ No member of tine uniformed services
shall be discharged from employment or discriminated
against because of the performance of military duties for
which he or she is ordered to ser^e,

(8) Restoration Q_^Emp!ovment, Any member oT the uniformed
sen/ices who has been on leave from empioyment because
of the performance of ordered military duties, upon the
termination of such duty, make timelv applicalion to be
reemployed. Such appiication must be submitted to the.
former appointing aufhorily (department director or elected
official) 'and incfude documentation esteblishing: (1) the
employe'e's length of military service, (2) the timeiiness of
the application for reemployment, and (3) the type of
discharge. Only honorable discharged veterans are eligible
for reemplovm'ent under USERRA. Reemployfinent upon
return from militan/ services will be. determined in
accordance with applicable fed&ra) and state laws.
(a) Appiica tip n.j)e_adlines. Federal and state laws such as

USERR'A, contain specie applicaiion deadlines,
depending on the length of absence from work, ranging
from day 1 to :90 days after compteling military seryice.
Failure to request reempioyment within the appiication
deadlines will resutt in a waiver of any reemployment
rights.

(b) Reempfoyment; Eligibie returning service members will
be restored, as nearly as possible, to ^heir prior position
or positions the service member would have held if
remaineci continuousty empioyed with the county,
includina such factors as:

continuous seMce credit,
anniversary date,
step increase
automatic promotions,
promotion eligibitity
vacation accrual rates,
personal holiday eligibility, and
ofher benefit dates that are contingent upon
seniority or continuous sen/ice,

However, returning sen/ice members who began their
militiary leave while in probationary employee sta-tus will
be required to successfully serve the remainder of their
probationary period upon reemplpymeni, subject to the
provisions of chapter 3A.Q9 SCC or an applicaDie
collective bargaining agreement.

,(c) Medical Insurance, Reefnployed sen/ice members'
medical insurance benefits (inciuding dental and vision)
wit be reinstated without serving any waiting periods.

Cd) Retirement Benefits. If the employee appiies to, and is
approved by DRS for service credit, anci pays the
employee portion of retirement contributions, the
reemployed service members' retirement benefits will
be computed as if the employee had remained
continuously emptoyed. Authorized militar/ leave wiii
hot be treated as a bread in service and the county wi(!
make up its share of missed benefit contributions.
However, no credit for employee earnings will be.
a Tibute<i to the period of leave.

(e) Seniority Benefits. Reemployed sen/ice mem&ers'
seniority, for puiposes of county employment and

ig agreements, will be compute.d as
if the employee had remained continuously employed,

(9) Mil(tarv._F_ami'lv'Leave, Family ieave for e!fgib!& miiitery
family members and military caregivers wilf be provided
accQ'rding to iaw. as set forth in SCC'3A.06.040.

(10) Repeal This ordinance shall be repeated without
subse'auent Council action on the effective date United
States Code, Tille 38 is amended lo include differential
payments from any Federal sourcfe.

CODies^ of the Ordinance; To reauest cooies of the ordinance,
Dlsase call 425-388-34a4, 1-800-562-4367 X3494,
8339; or e-mail Contact.C.ouncil@snoco.org, The ordinance is also
available :on the County webpage at
https;//snohomishcountywa.gov/2134/Council-Hearings-Caiendar
Qrhttps://snohomisl-i.legistar:co(n,
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Dated this 2ith day of July, 2021.
!.s! Elena Lap

tsst. Clerk of the Council
104482
Published: July 28,2021. EDH933977
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