
Everett Daily Herald

Affidavit of Publication

State of Washington }
County of Snohomish } ss

Michael Gates being first duly sworn, upon
oath deposes and says: that he/she is the legal
representative of the Everctt Daily Herald a
daily newspaper. The said newspaper is a legal
newspaper by order of the superior court in the
coimty m which it is published and is now and
has been for more than six months prior to the
date of the first publication of the Notice
hereinafter referred to, published in the Bnglish
language continually as a daily newspaper m
Snohomish County, Washington and is and
always has been printed in whole or part in the
Everett Daily Herald and is of general
circulation in said County, and is a legal
newspaper, in accordance with the Chapter 99
of the Laws of 1921, as amended by Chapter
213, Laws of 1941, and approved as a legal
newspaper by order of the Superior Court of
Snohomish County, State of Washington, by
order dated June 16, 1941, and that the annexed

is a true copy of EDH950957 ORDINANCE
22-008 as it was published in the regular and
entire issue of said paper and not as a
supplement form thereof for a period of 1
issue(s), such publication commencing on
03/23/2022 and ending on 03/23/2022 and that
said newspaper was regularly distributed to its
subscribers diiring all of said period.

The amount

S233.22.

the fee for su publication is

Subscribed and sworn before me on this

^^-dayof _/7^^^,
^Ja^

^ ^,

Notaly Public in and for the State of
Washington.
Snohamish County Council | 14104482
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Notary Pub)ic_
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Classified Proof

SNOHOMISH COUNTY COUNCIL
Snohomish County, Washington

NOTICE OF INTRODUCTION OF ORDINANCE
AND

NOTICE OF PUBLIC HEARING
NQTICE IS HEREBY GIVEN, that the Snohomlsh County

Council will hold a pubiic hearina to consider ProDosed Ordinance
22-008 on Wednesday, Aprils, 2022, at the houroT10:30 a.m. at
3000 Rockefeller Avenue, 8th Floor. Jackson Board Room.
Everett, WA, in conjbncyon with a remote meeting piatform via the
followinq Zoom link:

Zoom WeUnar link-hBps'Wzpom.us/j/94846850772
Dlalin:(253)215 87.82 or (301) 715 8592

Medina ID: 948 4685 0772
Note^ Please check the Counci! webpage 24 hours prior to the

scheduled hearing time
Tor the most up-to-date information

h t4?s://snQ ho mish. legista r.co m/C s Ie nda r .as px,
of contact the Council Cierk at 425-388-3494 or at

cont3ct.council@snoco.org.
Background; By Ordinance 21-039, Snohomish County Council
adopted pay differential rules for employees on military leave, to
address the potential loss of income during deployment. This
proposed ordinance further addresses this issue, further defines
eligible leaves, amends the calculation of pay differential by further
defining what constitutes "base pay",' and aflowing 'for the
continuation of leave accrual while on military leave. A summary is
as follows:

PROPOSED QRDINANCE NO. 22-008
ORDINANCE AMENDING SNQHOMISH COUNTY CODE

SECTION 3A.06.055 RELATINGTO
EMPLOYEE MILITARY SERVICE

The following subsections of Snphomish County Code Chapter
3A.06.055 are amended to read:
(2) Definitions

(a) Uniformed Services. Sen/ice in any branch of the United
States armed forces (Army, Navy. Air Force. Marines, Coast
Guard), including Ihe reseives, the Army and Air National
Guards, and the commissioned corps of the Public Health
Sen/ice, and any other persons designated by the President of

(b) AuthQrized.M_))ilary_Leave, Approved leave for active duty in
the unifonned-sen7)ces,-granted according to the provisions of

(c) Involuntap/ MobilizatiQn Leave. Authorize!
an emptovee due to an inypjuntary m

tie 10 or 32 of the_Un!ted Stale Code for i

ml
>bili;

ii^tan/ leave
this chapter.

Authorized.
mofcrtlizalion under
Fr an uniriteTrupted

period exceedina 30 davs.
(6j-Active7Duty Differential Payment. If, on or after July 1 2021 a
regular fulMihie or res^ilaf part-time employee onhe^county has
been ((i»vahint»n)y-meyte<i*-unElet-Htl8-40-8(-33-(rf-!he-4^mtea
State&-&&4e-fer-A-feri64-e) e&diflg-3&-€(ays)) ara nted.inyotuntar^
mpbijjzation leave, the employee may receive from the county Hie
gjfference befaleen Ihe employee's base pay and tile employee's
miiifary pay plus allowances, if the miiitary pay and allowances are
lower than the county Base pay. upon the employee's return to
County employment If, during a pay period for which the empioyee
seeks differential pay, the employee {(rese-wes)} received any pay
from the county, the amount received will be deducted froin the
differential payment, if any, for the same pay period. Emj
may elect lo receive differential pay^ on a monthly

sum uoon return from active dulv. The county wi
on.Hs_curr.ent pay schedule and shall deduct the proraleG) amount
of the emeiayee's military earnings across the county's pay

The employee shall also continue to receive from the county any
medical, dental, and vision benefits the employee was receiving
irior to mobiiization within the limits and restrictions of the

iurance and medical benefit plans.
For the purposes of this section, "base pay" shal! mean VT\e
employee's regular straight time base hourly rate of pay plus
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Classified Proof

longevity, educational incentive anci/or specialty pay, if any."Base
iy" does not jnciude any shift .premiL

members and potential members of the regular classffied
non-re presents d anci exempt regular emptoy.ees of the legislative
branch oT government, the executive branch of government, tfie
prosecuting attorney's office, superior and district courts, and
regular: employees represented by bargaining units to .the extent
agreed upon through colleclh/e bargafning fb be bound by the
terms of this sectionjas how wntfen.iamencled^or repealed, arel_amei

C(continuation oT
II

lllefitseligible to receive differential pay
under Ihls section.
Receipt of differential payment and continuation of benefits is
contingent on the employee applying for the same, ((agFeeing-te))
seekina reemployment with f(Sfiohomte.h-Coynty)) the county or
superior or districl court under THle 38, Chapter 43-oTthe-LJmfed
States Code, the Uniformed Services Employment and
Reemployment Act ("USERRA"), retumincf to active employment,
and providing the county with supporting documentati'on as
deemed necessary by the human resources department.
Payment and benefits provided for anjnyojynjary mobilization
under this secUon shall be limited to the term(s) of the involuntary
mobiiization, but in no case shall be provided for more than 24
months from the cfate of involuntary mobtiization.
Receipt of differential pay and continuation of benefits shall not
grant any right, benefit, or interest in employment or reemptoyment
not granted to employees under USERRA or Washington state
Saw. It is not a vested benefit and Snphpmish County may repeal
this pro.gram at any time.
(7j Continuation of Medical Insurance Benefits, Uniformed service
members who are on unpaid leave of absence from employment
because of the perfomiance of ordered military duties may elect to
continue their medical insurance coverage (inclucfing vision and
dental insurance) for up to 24 months, or as required by law, by
self-payinQ ((tfte^-sbaf-e)) the full cost of the insurance premiums.
Employees on involuntary nmobilization (eave may elect to continueEm i
such benefits for
employer and employee portions of

lunt
monlhs, with the county, payinfljboth.^e

insurance premEyms,
Preiriium j?ayments,musi^be.rnad,e._on_the

lUii
[Pl!

ired^ active employees in
the same sc>
ler to maintaij

;hedule as is
i.n .coyeraESBt

iptoyees on military .[eay,e.mav__eslat^lLsh a hoiding account wi
me_County_rrpm_whfch4o,,di'aw payments in the event current paydraw._@

lenefitis insufficient to covisr benefit premiums due. ContinuatLon__p_f
benefits for 3n,jnvoluntery_.mob(lizaUqnts^_continaent on the
emptovee apptvina for the same and pfovidina trie county withtovee apptying for

>ortinc] documenta1sypportina .[iocumentatioh as deemed necessafV_.bY___ttTe__hyman
rest
(371
resources departmf
(S) leave Accrual. Employees on involuntani mobilization teave will

barciaining a.qreemei
•rein)

untarv me
icabieinue to accrue leave under the applicabie cod

agreement (sublect,tQ_. maximum _._accr
lreinl as if the employee were in re<

leaver
:ollecti[he applicabie code Qr_collective

jnaxjmym accrual limrtations
pay itus.

Leave ace rua is TOf^an i nvojunta ry mo &< tiza tio n is co ntinse nt on .the
employee apph/ina for the same and providino the county witti
supDortina ctacumentation as deemed necessary_.by.jhe human
resources department.
(11) Repeal. The ((ef^inafl&s)) ca-ovisions .based .on Jnyolunlc

;tion shall be repealed withoimobilization leave codified in this section shall be ref
subsequent council action on the effec-tjve date United States
Code, Title 38 is amended to include differentia! payments from
any federal source,

Al the hearing, the Council will consider a substitute ordinance that
makes additional amendments to the Drooosed ordinance.

lere to Get Copies of the.Proposed Grdinance; Copies of the full
inance and related doc.umehtation are avaitable upon reouest

by caliing the Snohomish County C.QLincil Office at (425) 388-3494,
1:800-562^1367 X3494, TOD 1-800-877-8339, or by e mailing
Contact.Council@snoco.org.
Website Access: The ordinance and related documents can be
accessed through the Council's _. wete^te al
https://snohomish.)egistar.com/Legislation.aspx (File 2022-0170) or
hl^is://snohomishcoiintywa.gov/2:134/CounciI-Hearings-C3lendar -

P-yblic_Test[mon.^: Ail interested persons may testify concerning the
above-described matter at the time and place indicated above or
by remote participation in the meeting. Written lestimony is
encouraged and may be sent to Snohomish County Council. 3000
Rockefeller Avenue, M/S 609, Everelt, WA 98201, faxed to
425 388-3496, or e-maited to contacl.council@snoco.org.
Submitting testimony 24 hours prior to the hearing will ensure
copies are provided to Council and appropriate staff in advance of
the hearing. (Note: At) public testimony are public records and may
be subject to disclosure pursuant to RCW Chapter 42.56. Any
contact information provided will be available to the public on the
Council's website.)
American DisatiiJiti.es Act Notice: Accommodalions for persons with
disabilities are available upon request. Please make.arrangeinents
one week prior to the hearing by calling Elena Lao a-t 425-388-
3494, 1-800-562-4367 X3494, TDD 1-800-877-8339. or e-mail
elena.lao@snoco.org.
Dated this 16th day of March, 2022.

'SNOHOMISH COUNTY COUNCIL
Snphomish County, Washington
/s/ Meaan Dunn
CouncilChair

ATTEST:
/s/ Elena Lap
Asst. Clerk of the Council
104482
Published: March 23. 2022. EDH950957
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Evcrett Daily Herald

Affidavit of Publication

State of Washington}

County of Snohomish } ss

Michael Gates being first duly sworn, upon
oath deposes and says: that he/she is the legal
representative of the Evcrctt Daily Herald a
daily newspaper. The said newspaper is a legal
newspaper by order of the superior court in the
coiinty in which it is published and is now and
has been for more than six months prior to the
date of the first publication of the Notice
liCTeinaftcr rcfciTed to, published in the Bnglish
language continually as a daily newspaper in
Snohomish County, Washington and is and
always has been printed in whole or part in the
Evcrett Daily Herald and is of general
circulation in said County, and is a legal
newspaper, in accordance with the Chapter 99
of the Laws of 1921, as aniended by Chapter
213, Laws of 1941, and approved as a legal
newspaper by order of the Superior Court of
Snohomish County, State of Washington, by
order dated June 16, 1941, and that the annexed

is a true copy of EDH952441 AM"I-;ND ORI3
22-008 as it was published in the regular and
entire issue of said paper and not as a
supplement form thereof for a period of 1
issue(s), such publication commencing on
04/13/2022 and ending on 04/13/2022 and that
said newspaper was regularly distributed to its
subscribers di.iiing all of said period.

The amount

S173.S8.

fee for su publication isthe

Subscribed and sworn befc
/•s.'Z2-
y/ ^ day of

^z9.A?
"/

^^

me on this

L..J? ,

Notafv Public in and for the State of'

Washington.
Sr.ohomish County Council | 1410'1482
r.LF.NALAO

SNOHO^^OUNTY COUNCIL
RECEIVEO-—TIME.

AW 18 2022
CC'DTO CF.
jYM— DIST1— GOJ-
JDG^Z- DIST2— OLE.
YSWZZ: DIST3— ALC.
HC'B^—- DIST4— ELL^
NA^""—: DIST5_ CMF-

Linda Phillips
Notary Public

State of Washington
My Appointment Expires 8/29/2025

Commission Number 4417
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SNOHOMISH COUNTY COUNCIL
Snohomish Cpunly, Washinaton

NOTICE IS HEREBY GIVEN, that on April 6, 2022, the
Snphomish County Council approved Amended Ordinance 22-009,
which shall be effective on April 16. 2022.

tckground: By Ordinance 21-039, Snohomish County Council
adopted pay differential rules for empteiyees on mifitar^' leave, to
address the potential loss of income 'during deployment
ordinance further addresses tiiis issue, further defines eligible
leaves, amends the calculation of pay differential by further
ctefining what constitutes "base pay", and allowing for (he
continuation of teave accrual while on military leave. A summary is
as follows:

AMENDED ORDINANCE NO. 22-008
ORDINANCE AMENDING SNOHOMISH COUNTY CODE

SECTION 3A.06.055 RELATING TO
EMPLOYEE MILITARY SERVICE

The following subsections of Snohomish County Code Chapter
3A.06.055 are amended to read:
(2) Definitions

(a) Unjfonned Services, Service in any tyanch of the United
States armed forces (Army, Navy, Air Force, Marines, Coast
Guard), including the reserves, the Army and Air National
Guards, and the commissioned corps of the Public Heaith
Service, and any other persons designated by the President of
the United Stales.
(b) Authorized Military Leave. Approved leave for active duty in
Ihe uniformed services, granted according to the provisions of
this chapter.
{cl Involuntary Mobilization Leave. Authori2ed..mjljta_o/_teaye
granted'to an empfoyee_dye to an involuntary mobilization under
Title 10 or 32 of the United States Code for an uninterrupied
period exceedina 30 days.

(6) Active Duty Differentia! Payment. If, on or after July 1 ,2021,a
regular full-time or reQutar part-time emptoyee o1r^he county has
been ((tftveiyfttaf+fy-4n6biJfzed-yftder-Title-:t.O-ei-52-6f-tbe-ywted
St3te6-Code-for-a-pertocI-exc^»dwg-30-clay&)) .granted inypjyntary
mobilization leave, the employee may receive from the county the
difference between the employee's base pay and the employee's
military pay plus allowances, Iffrie military pay and allowances are
tower than the county base pay, upon the einployee's retyrn_.to
County employment. If, ciuring a pay period for which the employee
seeks differential pay, the employee ((feswes)) received any pay
from the county, the amount received witt be deducted from the
differenlial payinent, if any, for the same pay period. Employei

iy elecUo receive differential pay on^ a monthly basis or in
•urn upon return from activi
current pay schedule and_shal!on

of emplayee's military eamincis across the couni
>. The emoiovee must submit allmilitarv pay stubs

inty'sthe ei
stmcture. The emoiovee must submit allmilitarv pay stubs moi

at the end of involuntar/Jeaye to receive differentia! pa.v,
emolovee shail also continue to receive from the coi

medical, dental, and vision benefits the employee was receiving
prior to' mobiliz.ation within the limits and restrictions of the
insurance and medical benefit plans.
For the purposes of this section, "base pay" shali mean -the
employee's regular straight time base hourly rate of pay plus
longevity, educational incentive and/or specjajty__@ayjf any- "Base
oav" does not include any shift premium.
Only members and potential members of the regular classified
no n-re presented and exempt regular employees of the tegislative
branch of aovernment, the executive branch of government, the
prosecuting attorney's office, superior and district courts, and
regular employees represented by bargaining units to the extent
agreed upon through collective bargaining to be bound by_the
•terms of this section as now written, amended, or repealed, are
eligible to receive ctifferentiai pay and continuation
under this section.
Receipt of dilTerentiai payment and confinuation of benefits is
contingent on the employee applying Tor the same, ((agweing-ie))
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seeking reemplbyment with ((Swft&mwfr-Geunty)) the county or
superior .pr _distri.ci .court under Title 38, Chapter 43 of the Uniled
States .Code, the Urtformed Sefvices Employment and
Reemployment Act ("USERRA"), rsturning to active emptQymenL
and providing the courand providing ti supporting documentation as
deemed necessary bv the human resources, department.
Payment and benefits provided for an involuntary mobilization
under this section shall be limited to ^e"ferm?s1j of The invpluntafv
mobilization, but in no case shall be provided for more than 24
months from  ie date of involuntary mobilization.
Receipt of differential pay and conGnuation of benefits shall not
grant any right, benefit, or interest in employment or reemployment
not granted to employees under USERRA or Washington state
law. It is not a vested bienefft and.Snphomish County may repeal
this program at any time.
(7) 'Continuation of Medical Insurance Benefits. Uniformed sen/ice
members who are on unpaid leave of absence from employment
because of the perfonnance of ordered military duties may elect to
continue their medical insuranc.e coverage (including vision and
dental insurance) for up to 24 months, or as required by law, by
self-paying ((their--share)) the fufl cost .of the insurance premiums.
EmptoYee_s_on_invoiuntan/-mobilJzat!on leave may elect to continue
such beneRts for up to 24 months, with the county paysnQ tne
em&loyer's_£orwn_of the insurance, premiums. Premium paymerns
must be made__.on_ e same scheduie as is .required Tor
employees in order to maintain coverage. Continuation ofMf
for an involuntary mobilization is contingent on the. employee

>plying for .the_same and providinQ the county with supportif
:umentation as deemed necessary bv the human resourc*

department. Employees on voluntary fnjljlarv.ieav^mav esta&lisn a
tiqldins^ account with the County from which to draw payments, jn
-the event currenl pay is tnsufficient to cover benefit pren-tiums_c)ue,
(9V Leave.Accruaj. Employees on involyntary_ mobilization leave
will .continue to accrue leave undej-^the^applicable code

f& baroaining agreement (subiecrto maximum
Jtat.ionsjstated therein) as if the emptoyee were in reQularpay

statys._Leave accruals for an jnvoluntary mobilization is contingent
orithe .empjoyee_appfving for Ihe same and.providfng the county:
with^ sypportin.q documentation as deemed necessary by the
human resources department.
(12)ReEeal. The ((eKilBanc*)) crovisions based on Involuntary
mobilization leave codified in this section shall be repealed without
subseauent council action on the effective dale United Slates
Code, Title 38 is .amended to include differential payments from
any federai source.
Copies, of the Ordinance: For copies of the ordinance, call 425-

194, 1 800-56:2-4367 X3494. TDD 1-800-877-a339: or e mail
Contact.Council@snoco.org. The ordinance is also available on
the Council's website at

https://snohomish.tegislar.com/De(ault.aspx (File *!2022-0170).
Dated this 8th day of Apnl, 2022.
/s/ Elena Lao
Asst. Clerk of the Council
104482
Published; ARtil 13, 2022. EDH952441
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