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Affidavit of Publication RECEIVED

State of Washington § MAR 2\)3 ?jm

County of Snohomish } ss

LUU i

) ) JLMM«M

Michacl Gates being first duly swom, upon 0B Ty
SN

oath deposes and says: that he/she is the legal \‘{\CB:..» L

representative  of the Everett Daily Herald a MAG o

daily newspaper. The said newspaper is a legal

newspaper by order of the superior court in the

county in which it is published and is now and

has been for more than six months prior to the

date of the first publication of the Notice

hereinafler referred to, published in the English

language continually as a daily newspaper in
Snohomish ~ County, Washington and is and
always has been printed in whole or part in the
Bverett Daily Herald and is of general
circulation in said County, and is a legal
newspaper, in accordance with the Chapter 99
of the Laws of 1921, as amended by Chapter
213, Laws of 1941, and approved as a legal
newspaper by order of the Superior Court of
Snohomish County, State of Washington, by
order dated June 16, 1941, and that the annexed
is a true copy of EDH950957 ORDINANCE
22-008 as it was published in the regular and
cntire  issuc of said paper and not as a
supplement form thereof for a period of 1
issue(s), such publication commencing on
03/23/2022 and ending on 03/23/2022 and that
said newspaper was regularly distributed to its
subscribers during all of said period.

The amount offthe fee for sugh publication is

$233.22.

Subscrlbed and sworn befare me on this
GZ% day of /

Notdry Public in and for the Statc of /
‘Washington.

Snohaomish County Council | 14104482
ELENALAO
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SNOHOMISH COUNTY COUNCIL
Snohamish Caunty, Washinglon
NOTICE OF INTRODUCTION OF ORDINANCE
AND

NOTICE OF PUBLIC HEARING
NGTICE I8 HEREBY GIVEN, that ihe Snohomish County
Council will hold a public hearing to d0
22-008 on Wednesday, April 6, 2022, at the rmur of 10:30 am. at
3000 Rockefeller Avanue, Bih Floor Jackson Board Room
Evereit, WA, (n eonjunction ‘with & remuole meeting platform via the
foliowi Znorl'l firsk

binar link: hitps Us//S4 846850772
15% n E%EET 215 B?EZ or {'301) 715 8592

ueeﬂng 1D 948 4685 0772
Note. Please check the Council wabps“pa 24 hours prior o the
scheduled heari me
far the most up- In—dure Information
hitps-ifsnohomish. legistar comiCalendar aspx.
~or cantacl the Councll Clark at 425-388-3484 or at

. cunlncl.cuunul?s’ noco.ang.
ck d: By Ordi 21-038, Counly Council

ado pay differential rules for employess on mistary leave, o
address the polential ioss of incoma during deploymenl. This
propased ordinance further aadresses this Issue, further defines
eligible leaves, amends the calculation of pay differantial by further
defining what constilltes "pase pay’, and allowing for the
continuation of leave accrual white on military leave. A summary is

as follows
PROPOSED ORDINANCE NO, 22-008
ORDLNKNCE AMENDiNG SNOHOMISH COUNTY CODE
N 3A.06.055 RELATING TO
EMPLCITEE MILITARY SERVICE
Tha of Snohomish Counly Code Chapter
3A.06.055 are amended m raad:
(2} Definitons
la) Uniformed Services. Service in any tranch of the United
States armad forces (Ammy, Mavy, Al Force, Mannes, Coasl
Guard), including the reserves, the Army and Alr Nalonal
Guards, and the commissioned comps of the Public Health
Service. and any other persons designated by |he President of
the United States
{b) Authonized Milila:x Leave. Approved leave for active duty in
the unifermed sarvices, granied according to the provisions of
this chapter
{c} Involuntary Mobilization Leave Authorized military leave
ranted fo an employee due to an involuntary mobilizaton under
T 2 of the United State Code for an uninterrupted

I tive Cu IPavmanl If, en or after July 1, 2021, &
mgulur rull-ﬂma of ragulnr part-lime mplwu of the Euum
peen ({

Slates-Code-lo-a-penod-srcasding I0-asys)) ngmﬁd mvnl_\;nm‘g,:
%ﬂgum izave, the employea may recaive from county the

reénce between Ine empioyee's base pay and the employes's
military pay plus alowsnces, [f the military pay and allowances ate
lower than the county base pay. ui the employes's

gnun_.lv,l amplayment. [T, during a pay L%:Léil far w%ﬁ the emaoyae
seeks rential pay, he employee ((receives)) tecelved any pay
from the county, the smount received will be deducied fram the

differental raymanl_ if any, far the same pay perod Employees

may elect o receive diffsrential payv on @ moninly basie gr in a
ump sum upaon return from active dulv. The county wili pay based
on its current pay schegule and snali deduct the prarated amount
of the emplovee's military_earnings across the county's pa
%Et R

he employee shall also confinue |0 recelve from the county any
medical, dental, and vision banefits the employee was receiving
prior 1o mablization within the imits and restrictions of Ihe
insurance and medical benef plans

For the purposes of this section, "base pay" shall mean the
employee's reguiar siraight tme base hourly rale of pay plus
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langevity, gducational incentive a I It any. “Base

does clude an LI,
g k mam&&u and ménﬁn members of the regular classified

non-regresented and exempt regular employees of the legislative
branch of govemnment, the exsculive branch of government, the
pmw:utng _altorney's office, superior and distiict courts, and
regular by b units o the axten!

agreed upon tnrough callective mrgiirlng fo_be bound
terms of sechion of repealed, are
etigible 0 receive differential pay and continuation of benefils

under this section
Receipt of mﬂarunllal paymenl and continuation of benefils Is
ploy g fof the same, ((agresing-la)

seeking ploy with o h-County)) !hs counu cn
uu%;ér ar_district gggq under Title 38, Chapter 43 of the Unile
Fl Ga2. The Uniformed Services Employment  and

Reemplwmanl Act ("USERRA"), reluming to active 8 mant
and providing Ihe counfy wilh supporting documentalion as
deamad necessary by the human rescurces deparimant.
Payment and bensfits provided for an inva unlar} mabilization
under this sachon shall be limited fo the term(s) of The Involuntary
mobization, bul In no case shall be prowided for more than 24
montns from the date of involuntary mobiization
Receipl of differential pay and continuation of benel’ﬁ.-l shall nal
Qranl any right, benefit, or intarast in employ
ranfed 1o empioyees undar USERRA or waamnqtun slate

hw 1 i not a vested benefl and Snohomish County may repeal
fhis program &t any time
7 % g_:iﬁnn of Madical rnﬁm %mﬂm Uniformed service
mum s who are on unpald leave of absence from employment

of tha per aof d midlary duties may elect ta
':nnhnun thair medical insurance coverage (including vision and
dental insurance) for up to 24 mnnt'hs or @3 required by law, by
sell-paying ((Heu-shara)) Lol Ine insurance premiums
Employees on fmvoluniary mol nlhn leave may elect to conlinue
such henefits for up to 24 months. with the county paving bath the
emplover and empiovee portions ol 1he Insurance DremiMs
Premium pavments musl be made on the same schedule as is
rénuired for aclive employees o order to mainiain_ coverage.

5 i I establish a holding account with

the County from which to draw payments in the event current pay

is_insufficient to cover benefit premiums due, Conlinualion of
beénefits for an involuntary mobilizafion is_contingent _on_the
emplovee appiving for the same and providing the county with

supporting documentation as deemed necessa by the human

ra%ﬁ_ﬂ iﬂﬂ-ﬂ%ﬂi

eave Accrual Employees on involuntary mobitization leave will
continue to accrue leave under the applicabie code or collective
bargaining agreement to_maximum accrual _imitations
stated thereint as if the employee were in regular pav_status.
Leave accruals for an involuntary mobiization is coningent on the
emplovee acplving for the same and providing the county with

supporiing documentation as deemed necessary by the human
riment.

TESOUICES
= erdinapea)) provisions based on involuntary

zalion leave codified in this section shall be repealed without
sequent council action on the effective date United States
Code, Title 38 is amended to include differential payments from
any federal source.
At the hearing, Ihe Councii will consider a substitule ordinance thal
makes addi 1o the d ordinance.
Where to Gel Cuﬁ!u al the ng?ud Ordinance  Copies of the full
ordinance and related documentation are available upon request
by calling the Snohomish County Council Office at (425) 388-3494
1-800-562-4367 x3494, TDD 1-800-877-8339. or by e mailing
Contact.Council@snoco.org.
Website Access: The ordinance and relaled documents can be
accessed through the Council's website at
https://snohomish legistar.com/Legislation.aspx (File 2022-0170) or
hitos:#/snohomishcountywa gov/2134/Council-Hearings-Calendar -
Hearings Calendar
Public Testimany. All interested persons may testify concerning the
2bove-described matter at the time and place indicated above or
by remote participation in the meeting. Written testtmony is
encouraged and may be sent to Snohomish County Council, 3000
Rockefeller Avenue, M/S 609, Everelt, WA 98201, faxed to
425 388-3496, or e-mailed to contactcouncil@snoco.org.
Submitting testimony 24 hours pnor fo the hearing will ensure
copies are provided to Council and appropriate staff in aavance of
the hearing. (Note: All public testimony are public records and may
be subject to disciosure pursuant to RCW Chapter 42.56. Any
contact information provided will be availablé to the public on the
Councif's website )
American Disabilities Act Notice: Accommodations for persons with
disabilities are available upon request Please make arrangements
one week pnor to the hearing by calling Elena Lao at 425-388-
3494, 1-800-562-4367 x3494, TDD 1-800-877-8339, or e-mat
elena.lac@snoco.org.
Dated this 16th day of March, 2022

SNOHOMISH COUNTY COUNCIL

Snohomish County, Washington

/s/ Megan Dunn

Council Chair

ATTEST!

/s! Elena Lao

Asst, Clerk of the Council

104482

Published: March 23, 2022. EDH950957

Proofed by Phillips, Linda, 03/23/2022 10:17:19 am Page: 3



Everett Daily Herald

Affidavit of Publication

State of Washington }
County of Snohomish

} ss

Michacl Gates being  first duly  sworn, upon
oath deposes and says: that he/she is the legal
representative  of the Everett Daily Herald a
daily newspaper. The said newspaper is a legal
newspaper by order of the superior court mn the
county in which it is published and is now and
has beer for more than six months prior to the
date of the first publication of the Notice
hereinafter referred to, published in the English
language continually as a daily newspaper in
Snohomish County, Washington and is and
always has been printed in whole or part in the
Bverett  Daily Herald and is  of  general
circulation in said County, and is a legal
newspaper, in accordance with the Chapter 99
of the Laws of 1921, as amended by Chapter
213, Laws of 1941, and approved as a legal
newspaper by order of the Superior Court of
Snohomish County, State of Washington, by
order dated June 16, 1941, and that the anncxed
1s a true copy of EDIH952441 AMEND ORD
22-008 as it was published in the regular and
entire  issuc  of said paper and not as a
supplement form thereof for a period of 1
issuc(s), such  publication commencing on
04/13/2022 and ending on 04/13/2022 and that
said newspaper was regularly distributed to its
subscribers during all of said perod.

The amount the fec for sugh publication is

$173.88. ,

Subscribed and sworn be me on this
iy T Y
day of ,

Washington.
Srobomish County Council | 14104482
ELENALAO
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SNOHOMISH COUNTY COUNCIL
Snohamish County, Washinglon
NOTICE OF ENACTMENT
NOTICE 1S HEREBY GIVEN, that on Aprl 6 2022, the

Snahamish County Council @ ed Amended Ordinanca 22-009,
which shall be effective on Aprl 16, 2022.
cl By Ordinance 21-038, Snohomigh County Council

adoptea differantial rules for employees on military leava, o
addrusa pt:: otential inss of m::'nEe y;:ﬂ:gedapk:my:um This

er addr this Issue, furtner defines eligibla
leaves, amends lhe calculation of pay differential by furthar
defining what consitules "base pay", and allowing for the
confinuafion of isave accrual while on military leave. A summary is

as follows:
MENDED ORDINANCE NO, 22-008
GRIJiNANCE AMENDING SNOHOMISH COUNTY CODBE
SEGCTION 3A.06.055 RELATING TO
EMPLOYEE MILITARY SERVICE
The of County Code Chapler
3A.06.055 are amended fo raad:
(2) Dafinitions
{a} Uniformed Sarvice In any branch of the United

States ame. fcna {Army Navy, Alr Force, Marines, Coast
Guard), including the reserves, the Am and Air Nabornal
Guards, and the cnmmndom COTps the Public Health

Service, and any other p ar by the P of
the United Stales

(b) Aulhorized Military Lesve. Approved leave for active duty in
the un anrvices, granted according lo the provisions of
this chapter,

(8} clive Duly Differentia Pnf{mnt I, on or after July 1, 2021, a
regular full-hme or rogulnr part-time emplnyee of the county has
besn
¥ )) granted |

mabifizetion leave, the empioyee may receive from the r.nurﬂy the

ence between the employee's base pay and lhe emplovee's
milwy pay plus allowances, if the military pay and allowances are
gwaf than the county base pay, n_ths em 8's_re to

t. I, ounng a pay rwhich (ha emplayee
seel I pay. the employee ((recaives)) received any pay
from the county, the amount recewed will be from the

allhrenual i

rment, lfarar. gﬂlﬁe ﬂrna pay pm'lad. Employees

M on e o m
on its current pay schedule and shall deduct the Qroraled amoum

of the emplovee's military _earnings_across the county's pay

structure._ The emplovee must submit all military pav stubs monthly

or at the end of involuntary leave to receive differential dav.

Tne employee shall also continue to receive from the county any
medical, dental, and vision benefits the employee was receiving
prior to mobilization within the linuts and restrictions of the
insurance and medicat benefit plans,

For the purpeses of Ihis seclion, “base pay" shall mean the
ampﬂoyaﬂ mgular ulrmuhl lime base huuru mu uf pay plus
long ! if arry. "Base

y and potential rnnrniam ‘of the regular classified
non-mpressntee and exempl regular employees of ihe legislative
brin:h u! pwnmmant the exacutive branch of government, the

office, and district courts, and
r!gular afnpbyul rapmnrud hy ining units Iu the uunl
aya! pan through wllncﬁvu ba ni :

under this section,
Rucelpr of dmcrtn'lul paymant and confinuation of benefils s
gant on th ploy ying for lhe same, ((agresing-ta))
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sesking reamployment with ((Sachomish-Caunty)) county or
T oF u under Tille 38, Chapler 43%?1}1?%@

ates Lo niformed Snmm Employrnem and
Roempdnymril Act I'USERRA‘] ety 8
and providing the cnurw with suppnrhra m:umsntahon as
deemed necessary by arumnnmul.r:u pariment

and b d for mabiiization
unmr ihés section shall be limiled to m rmi{s) of the involuntary
mobilizallon, bul in no case shall be mumd for more than 24

months from the date of mvoluntary mobikzatio
Receipl of differential pay and confinualion nl' banaﬂh shail nol
grant any fight, beneft, or interest in
nol gramtad o amployees under USERRA or Washlnuron siata
law. 1t I8 nol @ vested banefl and Snohomish County may repeal
this program at any tima.

7 WMLMHMBEME mﬂ“ﬂ“ MM“
membars Who ere on unpuﬁlawe of absence efnplormn

of the p dutles may siecl

continua thalr rnmuu! inlunm:o cmmgg including vision and
dental insurance) for up o 24 months, or as required by law, by
uﬂ-pm_nnp t{mM} the full cost of the insurun:a pnlrmurnn.

DYoo
such benents r un ID 4_months, with the counlv oavma
employers portion of the insurance bremiums. Premium ?avmems
must be made on the same schedule as ts reauired for active
empiovees in order 1o maintain coverade Continuation of benefiis
for_an involuntary mobilization is contingent on the emplovee
applying for the same and providing the county with supporting
documentation _as deemed necessary by the human resources
department._Emplovees on voluntary military leave mav establish a
holding account with the County from which {0 draw pavments in
the event current pav is insufficient to cover benefit preniiums due.
(3) Leave Accrual Emplovees on invoiuntary mobiiization leave
will_continiie to accrue leave under the applicable code of
collective barﬁammﬁ a§reement (subject fo maximum accrual
imitations stated therein) as if the emplovee weie in requiar pay
status. Leave accruals an involuntary mobilization Is continaent
on the employee applving for the same and broviding the county
with_supporting _documentation _as deemed necessary bv _the

human resources department,
1

{ Il'du s blleﬂ n
codfied int repealed wi
subsaquant council aclion on the eﬂoeliu date United Sla!u
Code, Titke 38 Is amanded 1o Include differential payments from
any federal source.
(v i 8. For copies of the ordinance, call 425-
x3484, TOD 1-B00-877-8339; or & mail
Contact.Councl snoco.org. The ordinance is also available an
Ihe Council's = al
nitps fsnohomish legistar com/Defaull aspx (File #2022-0170).
Dated this Bih day of April, 2022
s/ Elena Lao
Asst. Clerk of the Council
104482
Published: April 13, 2022. EDHY52441
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