
 Committee of the Whole 
Jim Martin 

Subject: Approval of classification plan and salary schedule for Prosecuting 
Attorney Career Retention System and implementing compensation 
increases as authorized in the 2024 annual budget for unrepresented 
Deputy Prosecuting Attorneys.  

Scope: A 4-year bargaining agreement was recently ratified by AFSCEM 1811-
PA, providing for salary adjustments for Deputy Prosecuting Attorneys 
represented by the union.  As provided for in Council adopted Budget 
Ordinance 23-121, this motion affords the same increases in pay in 2024 
to currently employed, non-represented, regular and temporary Deputy 
Prosecuting Attorneys under the Prosecuting Attorney Career Retention 
System Classification Plan and Salary Schedule. 
      

Duration: January 1, 2024  

Fiscal Impact:  ☐Current Year     ☐Multi-Year     ☒N/A 
 

 
Authority Granted:  N/A 
 
Background:  Council adopted budget ordinance 23-121 provides for non-represented 
employees to be provided a cost of living adjustment equal to that provided in the 
AFSCME bargaining unit agreement. 

 
Requested Action: Move to Council for consideration. 
 

   

 
Council Initiated: 
☐Yes  
☒No 

 
ECAF: 2024-2021 
Motion: 24-358 
 
Type: 
☐Contract 
☐Board Appt. 
☐Code Amendment 
☐Budget Action 
☒Other 
 
Requested Handling: 
☐Normal 
☒Expedite 
☐Urgent 
 
Fund Source: 
☐General Fund 
☐Other 
☒N/A 
 
Executive Rec: 
☒Approve 
☐Do Not Approve 
☐N/A 
 
Approved as to 
Form: 
☒Yes 
☐No 
☐N/A 
 
 
 


