
Public Comment provided in person at Council Meetings 
 
Administrative Session 02/21/23 
Video and Minutes 
 
From: 

1. Shelly Schweigert, resident of the city of Arlington 
2. Sabina Araya, resident of the city of Lake Stevens 

 
 
Administrative Session 02/28/23 
Video and Minutes 
 
From:  

1. Shelly Schweigert, resident of the city of Arlington 
2. Debra Papenthien, resident of the city of Marysville 

https://snohomish.granicus.com/MediaPlayer.php?view_id=18&clip_id=8416
https://snohomish.legistar.com/View.ashx?M=M&ID=1066051&GUID=2A6DD26E-BE79-4115-8709-BA1E4332CAF5
https://snohomish.granicus.com/MediaPlayer.php?view_id=18&clip_id=8423
https://snohomish.legistar.com/View.ashx?M=M&ID=1066055&GUID=545ACA45-A2F6-4C7C-B85E-61DA3A6DCF7F
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From: shellbellemail <shellbellemail@aol.com>
Sent: Thursday, February 16, 2023 6:27 PM
To: Contact Council; Mead, Jared; Dunn, Megan; Nehring, Nate; Low, Sam; Peterson, Strom; Ben Zarlingo; 

Brenda Stonecipher; CFranklin; Don Schwab; Judy Tuohy; Liz Vogeli; Mary Fosse; Paula Rhyne
Cc: Steve Oss; Sabina Araya
Subject: I Support Resolution 23
Attachments: 20230131_161516_resized_1.jpg; EO_Terminating_the_COVID-19

_Proclamation_of_EmergencyFinal.pdf; Complete_with_DocuSign_Disposition_22-ATU-OP-2.pdf; 
received_432760203962641.jpeg; 20190410_161634_resized.jpg; Community Transit 
Resolution(1).docx

CAUTION : This email originated from outside of this organization. Please exercise caution with links and attachments. 

February 16, 2023 

Good Afternoon Snohomish County Council and Friends,  

My name is Shelly Schweigert, Snohomish County Resident of Arlington District 1. Please Support Resolution 23 for The 
Good Of Snohomish County Taxpayers. Building Bridges in Snohomish County is Better Together.  

My personal family story gos back 4 Generations Driving Public Transportation to help keep Washington Clean and 
Green. For 33yrs I remain a member in Good Standing with ATU Local 1576. While working for Community Transit, I was 
awarded 2 million miles of safe driving during inclement weather on the Frontlines. 
January 1, 2022 current, I have Job Protection Thru HELSA and remain sheltering at home without benefits or income. 
Community Transit will Terminate my Employment when President Biden Ends USA Emergency on May 11, 2023.  
My hope is Snohomish County Council Members and Friends, will Support Resolution 23 so I can get back to driving bus 
and  Continue Service to Our Community.   
My hope is Community Transit will choose to Rescind their Vaccine Policy with your support. #HIRETHEMBACK and 
#RESTORESERVICE.  

I invite all to support Resolution 23 on February 21, 2023. 

Here is the Zoom login info for our meeting next Tuesday at 9:00am: 

ZOOM WEBINAR REMOTE PARTICIPATION INFORMATION  Zoom Webinar link: https://zoom.us/j/94846850772 
Dial in: (253) 215 8782 or (301) 715 8592 
Meeting ID: 948 4685 0772 
Zoom Webinar Instructions 

Please see attached  
#1. Feb 2022 CT Exempted Unvaccinated Contract Drivers while Religious Employees remain Terminated To Reduced 
Service.  
#2 KC Rescinds Vaccine Policy  
#3. CT Reinstatement under HELSA  
#4. 2 million miles Awarded  
#5. My bus  
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#6 Resolution 23 
 
Thank You 
 
Shelly Schweigert  
16121 3rd Drive NE Arlington WA 98223 
Cell 425‐737‐1228 
Email: shellbellemail@aol.com  
ATU Local 1576 Member in good Standing since 1990 
Hire Date 10/13/1992 
 
 
 
 
Sent from my T‐Mobile 4G LTE Device 
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D. The order in ACO-8-23-7-EO, Metro Service Reductions in Response to COVID-19, issued
pursuant to the March 1, 2020, Proclamation of Emergency, is hereby reissued under King
County Code section 28.94.020.B.2.a and terminated effective at the end of the current
service change.

E. King County agencies shall continue to follow the health safety guidance issued by Public
Health, including but not limited to measures such as masking and social distancing.

DATED this 6th day of February, 2023 

DOW CONSTANTINE, Executive 

King County, Washington 

-

Attest:

_
____________________________________________
Maria Laird for Norm Alberg,

Director, Records and Licensing Services Division, Department of Executive Services 
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DISPOSITION 
Between 

Community Transit 
And 

Amalgamated Transit Union, Local 1576 
With respect to 

Grievance #22-ATU-OPS-0008 Termination Schweigert 

 

 

On September 28, 2021, in response to the ongoing pandemic, Community Transit implemented a policy 
mandating all employees be fully vaccinated against COVID-19 as a condition of employment. The agency’s 
decision, consistent with guidance from local, state, and federal health officials, was intended to ensure a 
safer workplace for employees and passengers. Prior to implementing the policy, the agency encouraged 
voluntary vaccination by offering a pay incentive reaching an 84.2% vaccination rate. The policy’s effective 
date of January 1, 2022 provided sufficient time for employees to consider options and take action as it 
related to the vaccine. One of those options included seeking an accommodation following an approved 
exemption from the policy for medical or religious reasons.  

Shelly Schweigert was a coach operator for the agency. Coach operators are responsible for providing safe, 
timely, and efficient operation of passenger buses for Community Transit. The essential functions of a coach 
operator require an on-site presence and regular interaction with co-workers and the public. On November 5, 
2021, Ms. Schweigert submitted a vaccination exception/accommodation form based on her sincerely held 
religious beliefs. She was notified on November 19, 2021, that her exemption request was approved, and she 
was invited to participate in the interactive process. She replied on November 22, 2022, confirming her desire 
to participate.  

On November 24, 2021, Ms. Schweigert went out on FMLA leave. Subsequent repeated attempts to 
communicate and engage with her were unsuccessful therefore the agency moved forward through the 
process without Ms. Schweigert’s participation. The agency concluded no reasonable accommodation could 
be made that allowed unvaccinated coach operators to be at work. Additionally, it was determined that 
allowing unvaccinated coach operators to work caused an undue hardship because of increased risk to the 
health and safety of employees and passengers. An evaluation of Ms. Schweigert’s work experience and 
qualifications determined that she could not be reassigned to other available positions. A pre-Loudermill 
hearing was held December 31, 2021. Ms. Schweigert failed to appear for her hearing and was involuntarily 
separated from employment for non-compliance with the vaccine mandate.  

On January 8, 2022, Amalgamated Transit Union, Local 1576 (ATU) filed a grievance contesting Ms. 
Schweigert’s separation. The grievance was held in abeyance pending the outcome of Department of Labor 
(DOL) and Equal Employment Opportunity Commission (EEOC) complaints filed by Ms. Schweigert. In full 
settlement of Ms. Schweigert’s DOL complaint, the agency agreed to amend her termination date to January 
4, 2022, provide one day of backpay and COBRA for the month of January, and provide her another pre-
Loudermill hearing. The second hearing was held on August 10, 2022, during which Ms. Schweigert claimed 
Health Emergency Labor Standards Act (HELSA) high-risk protection. She requested to be re-instated and 
placed on an unpaid leave of absence. The agency concluded Ms. Schweigert’s assertion of being a high-risk 
worker did not provide a basis to revisit the separation decision.  
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On September 13, 2022, Ms. Schweigert filed a second termination grievance which was combined with the 
original grievance filed on her behalf by ATU. The grievance hearing panel concluded there was just cause to 
terminate her employment due to non-compliance with the policy. On November 7, 2022, ATU notified 
Community Transit of their request to proceed to arbitration. The parties met to discuss a path forward as it 
relates to Ms. Schweigert’s employment status pursuant to RCW 49.17.062 (HELSA). It has already been 
established that no accommodation can be made for Ms. Schweigert. Community Transit and ATU Local 1576 
agreed in full settlement of the grievance, to the following on a non-precedent setting basis: 

1. Ms. Schweigert will obtain documentation from her medical provider verifying she is at high-risk for 
COVID-19 as defined by CDC guidelines and recommending her removal from the workforce due to her 
high-risk status. The documentation will be sent to HR Manager Carla Freeman two weeks from the 
date of this agreement. Hard copy may be dropped off at Community Transit’s Administrative building 
(2312 West Casino Road) or electronically via email to Carla.Freeman@commtrans.org.  

2. Upon confirmation of her high-risk status, Community Transit will reinstate Ms. Schweigert’s 
employment. The reinstatement will reflect no break in service and Ms. Schweigert will be placed on 
unpaid leave with no benefits due to her high-risk status.  No back pay, benefits, or other 
compensation shall be due for the time period between the prior separation date and the 
reinstatement. 

3. If the policy mandating vaccination is lifted:  

a. Ms. Schweigert will be notified via email to shellbellemail@aol.com. Via USPS Certified Mail, a 
hard copy of the notice will be sent to her last known phone / address on file and courtesy 
phone call will also be made. It is Ms. Schweigert’s responsibility to ensure her contact 
information is current and up to date. 

b. Ms. Schweigert will be given two weeks from the date the email notice of the policy change is 
sent to coordinate her return-to-work (RTW) process. Agency contact information will be 
included in her notice. She will return to work upon timely completion of these steps.  

c. If Ms. Schweigert fails to communicate with the provided agency contacts during the RTW 
process or comply within the provided timeframe, her employment will be terminated. Unless 
there is a procedural error on the part of Community Transit, she will have no rights to grieve 
the termination.  

4. When the “public health emergency” is lifted by the President pursuant to RCW 49.17.062(7), HELSA 
protections end. If the agency’s vaccination policy remains in effect: 

a. Ms. Schweigert will have two weeks from the lifting of the “public health emergency” to decide 
whether she will become vaccinated. She will confirm her decision to her Manager Trent 
Botham via email at Trent.Botham@commtrans.org. Decision outcomes: 

i. If Ms. Schweigert chooses to remain unvaccinated and/or fails to communicate with 
Trent Botham within the two-week timeframe referenced above, her employment will 
be terminated. She will have no rights to grieve the termination. 
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ii. If Ms. Schweigert chooses to become vaccinated, she will have one week from the time 
she notifies her manager to provide proof she has begun the vaccination process. She 
will provide proof via email to HR Manager Carla Freeman at 
Carla.Freeman@commtrans.org. If Ms. Schweigert chooses a two-dose vaccination, she 
will have no more than four weeks to receive her second dose and provide proof of her 
second dose via email to Carla Freeman. Once fully vaccinated, defined by the CDC as 
two weeks following a one dose vaccination or two weeks following the second dose of 
a two-dose vaccination, Ms. Schweigert will begin the return to work (RTW) process and 
return to work immediately upon successful conclusion of the RTW process. 

Agreed this 31th day of January 2023. 

For SNOHOMISH COUNTY PUBLIC 
TRANSPORTATION BENEFIT AREA 
CORPORATION (“CT”) 

 For AMALGAMATED TRANSIT UNION LOCAL 
NO. 1576 (“ATU”) 

   

Ric Ilgenfritz 
Chief Executive Officer 

 Dani Julien 
Vice President & Acting Business Agent 

   

Mark Holmes 
Chief Operating Officer 

 Shelly Schweigert 
Former Coach Operator 

 

Carla Freeman 
HR Manager – Employee Champion 
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SNOHOMISH COUNTY COUNCIL  

Snohomish County, Washington 

 

RESOLUTION NO. 23- 

 

ENCOURAGING COMMUNITY TRANSIT TO RESCIND COVID-19 MANDATORY 

VACCINATION POLICY 

 

WHEREAS, on March 5th, 2020, in response to the COVID-19 pandemic, the Community 

Transit Board of Directors approved Resolution No. 01-20 providing the Community Transit CEO 

authority to respond to emergencies or disasters; and 

WHEREAS, on September 28th, 2021, Community Transit CEO Ric Ilgenfritz issued Community 

Transit COVID-19 Mandatory Vaccination Policy (“Policy”); and 

WHEREAS, the Community Transit COVID-19 Mandatory Vaccination Policy requires that all 

Community Transit employees are required to provide proof of being fully vaccinated against COVID-

19 as a condition of employment, unless granted an accommodation; and 

WHEREAS, vaccines have been widely available to any member of public attempting to access 

them; and 

WHEREAS, employers which had previously implemented mandatory vaccine policies have 

since rescinded those policies, most notably, King County and the City of Seattle; and 

WHEREAS, in an August 2021 interview, Dr. Rochelle Walensky, Director of the Center for 

Disease Control and Prevention, said “Our vaccines are working exceptionally well. They continue to 

work well for Delta. With regard to severe illness and death, they prevent it. But what they can’t do 

anymore is prevent transmission”; 

NOW THEREFORE BE IT RESOLVED the Snohomish County Council encourages Community 

Transit to rescind the Community Transit COVID-19 Mandatory Vaccination Policy and further 

encourages the Community Transit Board of Directors to adopt a resolution or appropriate motion to 

rescind the Policy and allow employees separated under the policy to apply for employment with 

Community Transit. 

APPROVED this ___________ day of ________________, 2023. 

 

 

 

              

Jared Mead       Nate Nehring 

Council Chair       Council Vice-Chair 

 

 

              

Sam Low       Megan Dunn 

Councilmember      Councilmember     

 

      

      

Strom Peterson 

Councilmember 

   

 

 

 

ATTEST:     

   Debbie Eco, CMC 

   Clerk of the Council  
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From: Robert Gaines <alpha4charlie6@gmail.com>
Sent: Tuesday, February 21, 2023 8:00 AM
To: jim.walsh@leg.wa.gov; Jennifer.Minich@leg.wa.gov; Ron.Muzzall@leg.wa.gov; 

Clyde.Shavers@leg.wa.gov; Dave.Paul@leg.wa.gov; Contact Council; Nehring, Nate; Mead, Jared; 
Dunn, Megan; Low, Sam; Peterson, Strom; CFranklin; BStonecipher@everettwa.gov; 
Dschwab@everettwa.gov; Bzarlingo@everettwa.gov; JTuohy@everettwa.gov; 
EVogeli@everettwa.gov; MFosse@everettwa.gov; Prhyne@everettwa.gov; 
Reagan.dunn@kingcounty.gov; chris@chriscorry.com; executiveoffice@commtrans.org; 
Eric.ilgenfritz@commtrans.org; jnehring; jans@arlingtonwa.gov; merrill@snohomishwa.gov; Sid 
Roberts; cfrizzell@lynnwoodwa.gov; Mead, Jared; jmarine; kdaughtry@lakestevenswa.gov; 
djulienvp@atu1576.org; Peterson, Strom

Cc: Robert.Gaines@commtrans.org
Subject: VOTE YES RESCIND CT COVID-19 VACCINATION POLICY
Attachments: Snohomish County Res No 23_Recind COVID 19 Mandate.jpeg

CAUTION : This email originated from outside of this organization. Please exercise caution with links and attachments. 

Robert Gaines February 21, 2023 
P.O. Box 3515 
Lynnwood, WA. 98046 
(386)299-1770

Good morning: 

My name is Robert Gaines, and I am a Community Transit Bus Driver as well as a taxpayer of Snohomish 
County.  I support and encourage Snohomish County Council Board Members to Vote Yes on Resolution 23 
which recommends Community Transit to Rescind its COVID 19 Mandatory Vaccine Policy.  

It’s Extremely Imperative!! #HIRE THEM BACK!! & #RESTORE SERVICE!!

Hire employees back and restore service back to our communities.  The data has shown getting the Covid-19 
Vaccine does not prevent you from getting the Coronavirus or any of its variants. 

Respectfully, 

Robert Gaines
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From: Sabina Araya <sabinasum@hotmail.com>
Sent: Tuesday, February 21, 2023 10:44 AM
To: Contact Council
Cc: Sam.Low@leg.wa.gov
Subject: Sabina's Comments to Council - 2/21/2023
Attachments: A few CT statistics  - Feb 21 2023 Sno Co Council .docx; Herald Article - Dec 27 2021.pdf

CAUTION : This email originated from outside of this organization. Please exercise caution with links and attachments. 
Good morning council members,  

Thank you for the opportunity to speak this morning. Please find the text of my comments below.  

I am attaching the article I referenced. It was the 27th, not 26th of December 2021. You will find the story of one of the 
top diesel mechanics that was fired, and two main points that Ric presented at the time: 

         ‐He implemented it because he wanted customers to know that each driver they come in contact with is 
vaccinated; yet he exempted two groups of contracted drivers from the mandate. 

         ‐He said that even with the 10% of drivers terminated, service shouldn’t be affected at all;  yet service was 
affected in a major way.  

Perhaps he can explain those items at the meeting next week.  

I am also attaching a few informative statistics. Among other items, you will see the service cuts affecting your districts.  

Please feel free to reach out with any questions. I would appreciate the dialogue.  

Thank you, 
Sabina 

Sabina Araya ll 11223 14th Pl SE, Lake Stevens WA 98258 ll 425‐327‐5924 

‐‐ 
Good morning council members,  

My name is Sabina Araya. I live and raise my kids in Lake Stevens, I work in Everett and I’m a member of Westgate 
Chapel in Edmonds.  

My family immigrated to the US in 1997, and I have lived in Snohomish County since then, graduating from Mariner High 
School, taking the bus to UW, and then getting my MBA while working full‐time. I have worked in public transportation 
for the past seventeen years. 

From late 2019 until early 2022 I worked for Community Transit as Manager of System Planning and as Long Range 
Planning Manager.  

The effect that the vaccine mandate implemented by Community Transit had on service, and how the public was 
presented information along the way and limited in having a voice for those major service reductions, is something I 
have never seen in my career.  
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The policy was implemented as a safety measure in the workplace, with the assumption that vaccinated employees 
could not get Covid, and thus won’t spread it. The claim was supported by the CDC at the time.  
 
Well, in 2022, when only vaccinated employees remained, CT had more than triple the cases than it had in 2021. Even 
the CDC revised their standing on the vaccine as a preventative measure.  
 
And yet, this policy is still in place today.  
 
Who was fired? About 10% of the workforce, including about 40 drivers.  
 
Who was exempt? The contracted drivers for paratransit and commuter services, all of whom, to the public are 
indistinguishable from directly employed drivers. They wear the CT uniforms and drive the CT buses and vans.  

Also exempt ‐law enforcement officers from your Sheriff’s Office, contracting with CT for transit security.  
 
In a Dec. 27th 2021 Herald article, CT CEO Ric Ilgenfritz assured the public that service will not be affected at all by this 
policy.  

Yet three months later, in March 2022, the first round of service cuts was implemented. In March of this year, a third 
round, for a total of 63,000 service hours cut. Each driver is the equivalent of 1,000 service hours. It is obvious that firing 
40 drivers would have and did have an impact on service.   

In contrast, Everett Transit did not implement a vaccine mandate, and after adding service in spring of this year, they will 
be already back at pre‐pandemic service levels.  

It will take CT until 2026, if that, to restore service back to those 2019/early 2020 levels.   
 
It is okay to implement a policy in good faith, with limited information. But when you have the data that shows that 
information is not true, and you don’t change the policy accordingly, it makes the public lose trust, and in this case, lose 
a lot of service too, unnecessarily.   
 
Please persuade Community Transit to rescind the vaccine mandate, hire back drivers and mechanics, and restore 
service faster.  
 
Thank you. 
 
 



















Service Quality - Dropped Trips in 2021 vs 2022 

 

These are regularly scheduled trips that are dropped the day of service for various reasons in 2021 and 

2022. A customer counting on a trip would not know that the service will not be provided until that 

morning or while they are already waiting at their stop.  

  
        

        
Year Month  Dropped Trips    Year Month  Dropped Trips  
2021 Jan                           39    2022 Jan                      975  
2021 Feb                         289    2022 Feb                      418  
2021 Mar                           39    2022 Mar                      531  
2021 Apr                           67    2022 Apr                      836  
2021 May                           43    2022 May                      547  
2021 Jun                           77    2022 Jun                      944  
2021 Jul                           45    2022 Jul                  1,107  
2021 Aug                           88    2022 Aug                  1,444  
2021 Sep                           59    2022 Sep                      837  
2021 Oct                         206  Subtotal  2022 Oct                      760  
2021 Nov                         135         1,087   2022 Nov                  1,323  

2021 Dec                      1,041     2022 Dec                  2,526  

2021 Total                     2,128    2022 Total                12,248  

        
 
 
        

 
        

  



        

Covid-19 Cases at Community Transit  
 

2021:       81 vaccinated + non-vaccinated employees (before the vaccine mandate) 

2022:     292 vaccinated employees (after the vaccine mandate was implemented) 

 

           2021                                                                     2022  

                                  

 

 

  

 

 

 

 

 

 



Service Restoration &  Growth  
 

This service chart overview was presented to the Community Transit Board of Directors at both the 

November and December 2022 Board meetings, as part of the approval of the 63,000 service hours cuts.  

 

The 480,000 service hours currently proposed for 2026 is barely a couple of percentage points above the 

2019/2020 service levels. CT describes that number as a 32% increase in service in a recent article that 

talks about the “2024 and beyond” network, however, it would be better described as a restoration of 

service.  

 

Most agencies adopted a “post-pandemic” new baseline level of service in Fall 2021. On Nov. 4 2021, 

the Board of Directors approved a “new baseline” of service as 426,000 hours, and the 2021 Transit 

Development Plan approved by the Board in September 2021 had 520,000 estimated service hours for 

2024. The vaccine policy derailed those plans in a significant way. 

 
 

 



Service Cuts: March 2022 – March 2023 

This is the list of service cuts between March 2022 and March 2023, out for public comment in 

November 2022 (cumulative Title VI outreach for the entire period), and approved by the Board of 

Directors at their December 2022 meeting.   

 

 

 

The public was never presented with the information in this manner, showing the cumulative 

trips/service cut by route. I put together this table with the information received from the agency and 

added the side comments.  

 

Title VI requires all changes above 25% for any route to go through a public outreach process and be 

included in the Title VI Analysis presented by the agency. There was no public process for March 2022 or 

September 2022. At the time, the agency characterized the cuts as temporary measures that improved 

service reliability.  

In October, the agency invoked the emergency authorization to justify the previous lack of public 

outreach, and then added those reductions to the proposed March 2023 cuts for a November public 

comment period.  

 

The Board would typically have another month to read the public comments and evaluate alternatives. 

In this case, the Board had to approve the plan the same day that the public hearing took place, the day 

the comment period was closed, at their December Board meeting. This is not how the process has ever 

been done.  

 



 

Hiring Drivers & Mechanics 

 

Unprecedented levels of spending on advertising. Approximately 90% of the total amount spent on 

advertising was dedicated to bus driver and mechanics recruitment.  

 

Community Transit Advertising Expenses in 2022 
  

  

Medium Company Amount 

Digital Facebook $106,393 

TV EFFECTV $82,100 

Radio BONNEVILLE INTERNATIONAL CORPORATION $69,974 

Radio KRKO RADIO $30,103 

TV KIRO-TV, INC. $20,700 

Print/Digital Everett Herald $19,887 

Digital LinkedIn $16,674 

Digital Twitter $15,621 

Radio CASCADE RADIO GROUP (DBA) $14,420 

TV SINCLAIR TELEVISION MEDIA, INC $14,025 

Radio PACIFIC PUBLIC MEDIA KNKX $14,000 

Radio KUOW PUGET SOUND PUBLIC RADIO $13,615 

TV FOX TELEVISION STATIONS, LLC (DBA) $9,800 

Radio KEXP 90.3 FM $7,410 

TV KING-TV,KING5.COM,MING,RING,TEGNA (DBA) $6,340 

      

  Total $441,061 
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From: Tony Ruggiero <latman1@hotmail.com>
Sent: Saturday, February 25, 2023 5:13 PM
To: Contact Council; Jim Walsh; Jennifer Minich; Ron Muzzall; Clyde Shavers; Dave Paul; CFranklin; 

Brenda Stonecipher; Don Schwab; Ben Zarlingo; Judy Tuohy; Liz Vogeli; Mary Fosse; Paul Rhyne; 
Reagan Dunn; executiveoffice@commtrans.org; jnehring; Jan Schuette; Sid Roberts; Sid Roberts; 
jmarine; Kim Daughtry; Dani Julian

Subject: Resolution 23
Attachments: Community Transit Resolution(1)(2).docx

CAUTION : This email originated from outside of this organization. Please exercise caution with links and attachments. 

To all Snohomish county Council Members, My name is Tony Ruggiero, Snohomish county Taxpayer Resident 
of Everett. I support Snohomish County Council Members voting yes for Resolution 23 Encouraging 
Community Transit to rescind Covid‐19 Mandatory Vaccination Policy. #HIRETHEMBACK & #RESTORESERVICE. 

Thank you, 
Tony Ruggiero  
Everett Wa 



 

 

 

 
 

SNOHOMISH COUNTY COUNCIL  

Snohomish County, Washington 

 

RESOLUTION NO. 23- 

 

ENCOURAGING COMMUNITY TRANSIT TO RESCIND COVID-19 MANDATORY 

VACCINATION POLICY 

 

WHEREAS, on March 5th, 2020, in response to the COVID-19 pandemic, the Community 

Transit Board of Directors approved Resolution No. 01-20 providing the Community Transit CEO 

authority to respond to emergencies or disasters; and 

WHEREAS, on September 28th, 2021, Community Transit CEO Ric Ilgenfritz issued Community 

Transit COVID-19 Mandatory Vaccination Policy (“Policy”); and 

WHEREAS, the Community Transit COVID-19 Mandatory Vaccination Policy requires that all 

Community Transit employees are required to provide proof of being fully vaccinated against COVID-

19 as a condition of employment, unless granted an accommodation; and 

WHEREAS, vaccines have been widely available to any member of public attempting to access 

them; and 

WHEREAS, employers which had previously implemented mandatory vaccine policies have 

since rescinded those policies, most notably, King County and the City of Seattle; and 

WHEREAS, in an August 2021 interview, Dr. Rochelle Walensky, Director of the Center for 

Disease Control and Prevention, said “Our vaccines are working exceptionally well. They continue to 

work well for Delta. With regard to severe illness and death, they prevent it. But what they can’t do 

anymore is prevent transmission”; 

NOW THEREFORE BE IT RESOLVED the Snohomish County Council encourages Community 

Transit to rescind the Community Transit COVID-19 Mandatory Vaccination Policy and further 

encourages the Community Transit Board of Directors to adopt a resolution or appropriate motion to 

rescind the Policy and allow employees separated under the policy to apply for employment with 

Community Transit. 

APPROVED this ___________ day of ________________, 2023. 

 

 

 

              

Jared Mead       Nate Nehring 

Council Chair       Council Vice-Chair 

 

 

              

Sam Low       Megan Dunn 

Councilmember      Councilmember     

 

      

      

Strom Peterson 

Councilmember 

   

 

 

 

ATTEST:     

   Debbie Eco, CMC 

   Clerk of the Council  
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From: Thomas Betts <tbetts1958@gmail.com>
Sent: Sunday, February 26, 2023 6:48 PM
To: Contact Council
Subject: SUPPORT RESOLUTION 23

CAUTION : This email originated from outside of this organization. Please exercise caution with links and attachments. 

February 25, 2023 

My name is Thomas Betts Snohomish County Taxpayer Resident of Lynnwood. I support Snohomish County Council 
Members Voting Yes for Resolution 23. 

#HIRETHEMBACK AND #RESTORESERVICE 

Thank you  

Thomas Betts  
18102 60th Ave W 
Lynnwood WA 98037 
Email: tbetts1958@gmail.com 
Cell 425‐361‐8735 
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From: RBrandis <sjandrjbrandis@aol.com>
Sent: Monday, February 27, 2023 4:45 AM
To: Contact Council
Cc: reagan.dunn@kingcounty.gov
Subject: Resolution 23
Attachments: Community Transit Resolution(1)(2).docx

CAUTION : This email originated from outside of this organization. Please exercise caution with links and attachments. 

Good Morning. 

We are taxpayers, business owners and longtime residents of Snohomish County.  I am a Coach Operator for Community 
Transit.  I have seen how the loss of several of our drivers has impacted our passengers that rely on a CT bus to get them 
to work, school and other necessities. Many of them have Orca cards that they pay for out of pocket but have had to call 
an Uber or Lyft service because of cancellations due to lack of manpower. These people have paid up to $50.00 each 
way for the Uber or Lyft service.  This is on top of the ORCA pass they have paid for.  

Community Transit made the decision to reduce service to make the numbers look better. Less service means less 
dropped trips.  Even by doing this, Community Transit still falls short in having experienced Coach Operators to cover the 
work.  This can be fixed quite easily. Rescind the mandatory vaccine requirement that CEO Ilgenfritz put in place and has 
refused to lift, even though the other transit agencies in our region have done this to alleviate the inability to hire qualified 
drivers.  The Governor of Washington has lifted all restrictions related to COVID-19 so this mandate is no longer a Federal 
or State Mandate. 

Mandatory vaccination should no longer be a condition of employment.  Proof of Vaccination should no longer be required 
to keep your job with Community Transit.  The employees that have been terminated should be welcomed back and fully 
reinstated and made whole. 

I support and encourage the Snohomish County Council to vote YES on Resolution 23 encouraging Community Transit to 
Rescind COVID-19 Mandatory Vaccination Policy. 

Thank you for your time and attention to this very important matter. 

Scott and Rebecca Brandis 
23421 Marine Drive 
PO Box 652 
Stanwood, WA  ,98292 



 

 

 

 
 

SNOHOMISH COUNTY COUNCIL  

Snohomish County, Washington 

 

RESOLUTION NO. 23- 

 

ENCOURAGING COMMUNITY TRANSIT TO RESCIND COVID-19 MANDATORY 

VACCINATION POLICY 

 

WHEREAS, on March 5th, 2020, in response to the COVID-19 pandemic, the Community 

Transit Board of Directors approved Resolution No. 01-20 providing the Community Transit CEO 

authority to respond to emergencies or disasters; and 

WHEREAS, on September 28th, 2021, Community Transit CEO Ric Ilgenfritz issued Community 

Transit COVID-19 Mandatory Vaccination Policy (“Policy”); and 

WHEREAS, the Community Transit COVID-19 Mandatory Vaccination Policy requires that all 

Community Transit employees are required to provide proof of being fully vaccinated against COVID-

19 as a condition of employment, unless granted an accommodation; and 

WHEREAS, vaccines have been widely available to any member of public attempting to access 

them; and 

WHEREAS, employers which had previously implemented mandatory vaccine policies have 

since rescinded those policies, most notably, King County and the City of Seattle; and 

WHEREAS, in an August 2021 interview, Dr. Rochelle Walensky, Director of the Center for 

Disease Control and Prevention, said “Our vaccines are working exceptionally well. They continue to 

work well for Delta. With regard to severe illness and death, they prevent it. But what they can’t do 

anymore is prevent transmission”; 

NOW THEREFORE BE IT RESOLVED the Snohomish County Council encourages Community 

Transit to rescind the Community Transit COVID-19 Mandatory Vaccination Policy and further 

encourages the Community Transit Board of Directors to adopt a resolution or appropriate motion to 

rescind the Policy and allow employees separated under the policy to apply for employment with 

Community Transit. 

APPROVED this ___________ day of ________________, 2023. 

 

 

 

              

Jared Mead       Nate Nehring 

Council Chair       Council Vice-Chair 

 

 

              

Sam Low       Megan Dunn 

Councilmember      Councilmember     

 

      

      

Strom Peterson 

Councilmember 

   

 

 

 

ATTEST:     

   Debbie Eco, CMC 

   Clerk of the Council  
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From: Mark Mason <markmason@mindspring.com>
Sent: Monday, February 27, 2023 9:26 AM
To: exectiveoffice@commtrans.org; Contact Council
Subject: Vote yes for Resolution 23

CAUTION : This email originated from outside of this organization. Please exercise caution with links and attachments. 

To all Snohomish county Council Members, My name is Mark Mason, Snohomish county Taxpayer Resident of 
Everett. I support Snohomish County Council Members voting yes for Resolution 23 Encouraging Community 
Transit to rescind Covid‐19 Mandatory Vaccination Policy. #HIRETHEMBACK & #RESTORESERVICE. 

Thank you, 

Mark Mason  

Everett Wa 
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From: Pete Majkut <petemajkut@gmail.com>
Sent: Wednesday, March 1, 2023 1:32 PM
To: Contact Council
Subject: Resolution 23 

CAUTION : This email originated from outside of this organization. Please exercise caution with links 
and attachments. 

To all Snohomish County Council Members, My name is Peter  Majkut, Snohomish County Taxpayer 
Resident of Everett. I support Snohomish County Council Members voting yes for Resolution 23 
Encouraging Community Transit to Rescind COVID-19 Mandatory Vaccination Policy. 
#HIRETHEMBACK and #RESTORESERVICE 
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