SNOHOMISH COUNTY HR CLASSIFICATION REQUEST

LOG#: Department: Human Services Division: Admin

DAC: - Proposed Effective Date:

Action Type: Upgrade Current to Existing Classification Initiated by: Management [ Vacant [ Occupied*
Department sent request to Union, if needed? [J Yes, sent on |:|N/A: Not Applicable

Will current job classification be eliminated with this change? ] Yes No

Comments:

POSITION DETAILS

CURRENT PROPOSED
Position #(s): _HSV8084R Position #(s):  Hsv8084R
Job Title: Registered Nurse-Human Services Job Title: Division Manager-Human Services
Pay Grade/Step: 241/1 Pay Grade/Step: 112/15
SPEC #: 2366 Hours/Week: 40 9% FTE: 100 SPEC #: 1143 Hours/Week: 20 % FTE: 50
FLSA: FLSA-E (Exempt) [ FLSA-N (Earns Overtime) FLSA: [ FLSA-E (Exempt) [1 FLSA-N (Earns Overtime)
Monthly Salary/Range: $ 6,645.83 - 8,081.33 Monthly Salary/Range: § 8:903.26-12,580.86
Unit: AFSCME - HSV Bargaining Unit: 1811-CA Unit: EXEMPT - PRSNL Bargaining Unit: N/A
EEO Category Code: EEO4 — PROFESSIONALS EEO Category Code: EEO4 - OFFICIALS AND ADMINISTRA
Worker’s Comp:  NON-HAZARDOUS Worker’s Comp:  NON-HAZARDOUS
1 Management Exempt W] Classified ® Management Exempt ] Classified
[1 Grant/Project Position, End Date 1 Grant/Project Position, End Date

__Is Supervisory
* |f occupied, list employee names: VACANT

*DO NOT LOCK DOCUMENT AFTER SIGNING

*E-SIGNATURE REQUIRED NAME SIGNATURE DATE
Requestor: Mary Jane Brell Vujovic Vujovic, Mary Jane gae it riems oro
Dept. Head: Mary Jane Brell Vujovic Vujovic, Mary Jane oie 2t oo

NOTE: The funding and implementation of all reclassifications is the responsibility of the department. Classification requests are
not implemented until a Personnel Record Change (PRC) has been submitted.

HUMAN RESOURCES RECOMMENDATION

[=]Approved ] Denied [] Acknowledged Effective Date: upon approved motion
Job Title: Division Manager-Human Services Pay Grade/Step: 112/15 % FTE: 05
Approved Regular Position #(s): HSV8084R SPEC #: 1143
[IDelete Classification/Position [*] FLSA-E (Exempt) [_IFLSA-N (Earns Overtime) [®] Management Exempt [_]Classified
Classification Analyst: Jones, Lindsey Date 3054.08.20 16,0008 07 Date:

HR Director/or designee: Reynolds, Rhea Dot 20240527 034423 0700 Date:

Comments:

BUDGET ACTION
[JApproved [] Denied # Positions Requested: # Positions Approved:
Budget Analyst:
NAME SIGNATURE DATE
Comments:

[]Approved [] Denied
Executive Office: Date:
Comments:

HUMAN RESOURCES ONLY

[JAFSCME 10 Day review Job Description changes complete: [] Web ( ) [ NeoGov ( )
Lleeo Category Verified [[JWorker’s Comp Verified [ classification Log Completed
[ Hightine Updates [] NewJob [ union Status: [ Dept Notified ( )

Last Updated 01/12/2024


SHRCPR
Stamp


	Will current job classification be eliminated with this change: No
	01_Log01: 
	01_Log02: 
	01_Log03: 
	01_Department: Human Services
	01_Division: Admin
	01_DAC01: 
	01_DAC02: 
	01_Effective Date: 
	04_JobTitle: Division Manager-Human Services
	04_Step: 112/15
	04_FTE: 0.5
	04_PositionNo: HSV8084R
	04_SpecNo: 1143
	04_AnalystDate: 
	04_DirectorDate: 
	04_Delete: Off
	04_FLSA-E: Yes
	04_FLSA-N: Off
	04_MngExempt: Yes
	04_Classified: Off
	05_PosApproved: 
	05_Analyst: 
	05_AnalystDate: 
	05_PosRequested: 
	06_ExecDate: 
	07_AFSCME: Off
	07_EEO: Off
	07_HighLine: Off
	07_Web: Off
	07_NeoGov: Off
	07_Comp: Off
	07_NewJob: Off
	07_Union: Off
	07_Log: Off
	07_Notification: Off
	07_EEO_initials: 
	07_AFSCME_initials: 
	07_Web_initials: 
	07_NeoGov_initials: 
	07_UnionStatus: 
	07_Comp_initials: 
	07_Notification_initials: 
	CURRENT Job Title: Registered Nurse-Human Services
	CURRENT Position #: HSV8084R
	CURRENT Pay Grade(Scale) and Step: 241/1
	PROPOSED Position #: HSV8084R
	PROPOSED JOB TITLE: Division Manager-Human Services
	PROPOSED PAY GRADE: 112/15
	PROPOSED SPEC#: 1143
	CURRENT JOB SPEC #: 2366
	PROJECT End Date: 
	OCCUPIED POSITION(S): list name of employee(s) CURRENLY assigned to Position(s): VACANT
	To be Completed by County Executive ONLY: 
	To Be Completed by CHR Comp&Class ONLY: 
	To be Completed by County Budget Office ONLY: 
	VACANT: On
	OCCUPIED: Off
	N/A: Off
	YES: Union Notification Required: Off
	REQUESTED BY: NAME: Mary Jane Brell Vujovic
	DEPT: 
	 HEAD - NAME: Mary Jane Brell Vujovic

		2024-09-27T08:44:13-0700
	Reynolds, Rhea


		2024-09-26T18:00:38-0700
	Jones, Lindsey


	CURRENT STANDARD HOURS PER WEEK: 40
	PROPOSED STANDARD HOURS PER WEEK: 20
	CURRENT AUTHORIZED FTE %: 100
	PROPOSED AUTHORIZED FTE %: 50
	CURRENT FLSA-EXEMPT: On
	CURRENT YES-FLSA/Earns Overtime: Off
	PROPOSED FLSA-EXEMPT: On
	PROPOSED YES-FLSA/Earns Overtime: Off
	CURRENT MONTHLY SALARY RANGE: 6,645.83 - 8,081.33
	PROPOSED MONTHLY SALARY RANGE: 8,903.26 - 12,580.86
	CURRENT Select UNIT from dropdown menu: [AFSCME - HSV]
	PROPOSED Select UNIT from dropdown menu: [EXEMPT - PRSNL]
	CURRENT UNION/Collective Bargaining Unit: 1811-CA
	PROPOSED UNION/Collective Bargaining Unit: N/A
	CURRENT EEOC Code: [EEO4 – PROFESSIONALS]
	PROPOSED EEOC Code: [EEO4 - OFFICIALS AND ADMINISTRATIVE]
	CURRENT WORKER'S COMP CODE: [NON-HAZARDOUS]
	PROPOSED WORKER'S COMP CODE: [NON-HAZARDOUS]
	CURRENT MGMT-EXEMPT: Off
	CURRENT CLASSIFIED Position: On
	CURRENT GRANT or PROJECT POSITION: Off
	CURRENT PROJECT End Date: 
	PROPOSED MGMT-EXEMPT: On
	PROPOSED CLASSIFIED Position: Off
	PROPOSED GRANT or PROJECT POSITION: Off
	REQUESTED BY DATE: 
	DEPT HEAD DATE: 
	HR Approved: Yes
	HR Denied: Off
	HR Acknowledged: Off
	HR_EffectiveDate: upon approved motion
		2024-09-11T17:15:32-0700
	Vujovic, Mary Jane


		2024-09-11T17:15:49-0700
	Vujovic, Mary Jane


	BUDGET - APPROVED: Off
	BUDGET - DENIED: Off
	HR Comments: 
	Budget Comments: 
	EXEC Comments: 
	EXEC APPROVED: Off
	EXEC DENIED: Off
	ACTION TYPE: [Upgrade Current to Existing Classification]
	INITIATED BY: [Employee]
	UNION NOTICE DATE: 
	DEPT COMMENTS: 
	Supervisory: Off


